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MEMORANDUM OF AGREEMENT OF SEPTEMBER 24, 2010 BETWEEN SONY
PICTURES ANIMATION, INC,, ("EMPLOYER") AND THE INTERNATIONAL
ALLIANCE OF THEATRICAL STAGE EMPLOYEES AND MOVING PICTURE
TECHNICIANS, ARTISTS AND MOVING PICTURE TECHNICIANS, ARTISTS AND
ALLIED CRAFTS OF THE UNITED STATES, ITS TERRITORIES AND CANADA,
AFL-CIO ("UNION.")

This Memorandum of Agreement is entered into as of September 24, 2010 between Seny
Pictures Animation ("SPA) and International Alliance of Theatrical Stage Employees and
Moving Picture Technicians, Artists and Allied Crafts of the United States, its territories and

Canada (the "Union").

This Memorandurn of Agreement reflects the complete understanding reached between the
Union and SPA. As soon as practicable, this Memorandum of Agreement will be reduced to

formal contract language.

EFFECTS OF CHANGES

All of the provisions of the current collective bargaining agreement between the Union and SPA
shall remain the same unless specifically changed as noted herein,

In consideration of the mutual agreements herein contained, the Union and SPA agree as
follows:

1. Term of Agreement

The term of this Agreement shall be for three (3) years commencing on September 24, 2010 and
terminating September 23, 2013,

2. Wage Rates

Wage Rates contnnea i Article 2> Wages” shall be increased by wo percent (24) eifecuve
September 24, 2010, by two percent (2%; effective September 24, 2011, and by two percent
(2%) effective September 24, 2012. Such increases shall be compounded and retroactive to
September 24, 2010.

RECEIVED
FEB 14 280
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3. Title Changes

a) Level 11 Editor (Asst.) shall be moved to Level {11,

b) Level 111 Editor (Assoc.) shall be moved to Level I1.

¢) Animation Story Board (Asst.) shall be retitled Animation Story Board (Assoc.)
d) Character Designer (Asst.) shall be retitled Character Designer (Assoc.)

e) Story Artist (Asst.) shall be retitled Story Artist (Assoc.)

f) Art Director (Asst.) shall be retitled Art Director (Assoc.)

g) Visual Development Artist (Asst.) shall be retitled Visual Development (Assoc.)

FOR SONY PICTURES ANIMATION:

BY 7([4&’%« M Dated Z’//////

o~ beliuy 29 SPA

FOR INTERNATIONAL ALLIANCE OF THEATRICAL STAGE EMPLOYEES AND
MOVING PICTURE TECHNICIANS, ARTISTS AND ALLIED CRAFTS OF THE UNITED
STATES, ITS TERRITORIES AND CANADA, AFL-CIO

BY // // {% o pued__ Ao3 /W l/

lntomlﬂonﬂl Vice Prasident
Dicocior-Mobion Pickure and Television Production Dept.




AGREEMENT BETWEEN SONY PICTURES
ANIMATION, INC. AND LAT5.E,

Thiz Agneemen is made and ewiered inwo berween Sony Pictures Ammation. Ine,
I_‘]'u:rrpln]-r:r“_l erdd the INTERNATIONAL ALLIANCE OF THEATRICAL STAQE
EMPLOYES, MOVING FICTURE TECHMICIANE, ARTISTS snd ALLIED CRAFTS
OF THE UNITED STATES ARD CANADA, AFL-CIC, CLE M Unics™),

ARTICLE 1
SLUFE (FF ALREEMENT

This Agreement shall be applicable to all persons emploved by the Emplaver 1 perform
services in the County of Log Angeles, or emplayed by the Employer in the County of
Lo Angeics v perform mrvices outside said County, i any of the job classiflcatians
hereinafter set farth.

ARTICLE I
RECOHENITION

The Employer recognizes the Intemational Alliance of Theatrical Stage Employees and
Mowving Pretune Techniciars, Artists and Allied Crafts of the Usited Swaies ond Canada ag
thw e lusive collective hargaining represemative of all classi lestions listed in this
Agreement, employed by the Emglover m perform services in Los Angeles County, or
emioed by the Erplover in Los Angeles County o work casside said Comnity amd in
the Unikead Stales. The Union makes this Agreemeni on behalf of sech employecs
employed by the Employer.

Tha: Union represents (=al the terms of this Agreement have heen subaniited to s
membership and have been duly spproved therehy,

ARTICLE 3
NN SECURITY

A, Each and every employee subject 1o this Agreement engagsd in a stall capacity and
employed afier the effective dase of this Agresment shall hecome & member in goad
starading of the Uniom cn and afler the thistset® (305 day af employmemt or the effective
date of this Agreemos, whichever is later. The same shall apply io cach aed every
employee subject to this Agreement engaged 85 4 Prodscion Hire except that this
applicahle periog shall e ninery (200 days, whisevir empioved. The foregoing
regquingrnts o tender dues and inilialion fees as a condilion of employment shall be
sahject to the obligations of the partes under the lew. “Member in gocd sianding”™ shall
be defimed, mvierpreied aed implemenicd by the pariies & sn einployss wha mests the
finaneial abligalsons onky in aceonlanc: with the Mational Labor Bolations A,



B. The Emplover may emplay ar conlimue o ey any such emphivess wha does nol
Becnme aF i§ pol & member or has not paid the finascial obligation to the Union as
rosquired under Paragraph A., ahove, until

[ 1) the Lzion first gives the employes and the Employer wrilten nobice Ul such
eenpilivves has Triled 10 tender the perindic dues and the initiation fee umifoomly
required a3 a cond=tion ol squinag or relining semhership, and

[2) wach employes fails 1o tender toihe Undon such required periodic dues or
initiation fecs or payment plan, i the case may be, within ten (100 working days
after employee receives such notice, m which event Employer, upon receipt of
written nodice by the Umion requesting the discharge of such employee, shall
dischargs said emploves ai the close of the shifl op which sech employee is
warking al the ime Employer rieivis such molice

C. Emplayer agrees o indform the Uinion im writing witkin sever (7] days (Sundays and
holidays excluded) froen the dase of employmeni of any employee subject 1o this
Aproemsenl, af suck emploves's name, residential address, social security member,
classification, applicable scale wage, and date of emplosmenl

Ermpliver agress i infoms the Lnkon in wiitieg within seven |7 days (Sundays end
blidays excludiad) of severasee ol employenent and of promstions.

13, The Unios agrees o indemmify the Feployer and hold il harmless against any and all
suits, chaims, demands or ather Rabilites arising et ol or resulting fropa the application
ol the provisions of this Article.

ARTICLE 4
WALGE SCALES, HOURS OF EMPLOYMENT AND WORKING CONDITIONS

Wape scalis, hours of esploymen asd working conditions shall be 25 set forth herein
and in Job Classifications snd Wage Rt Sehalule altachead kereta.

A, The rates of pay now hemng received by any emplovee shall not be decreased by
reason of the execution of thig Ageensil

. It 15 recognized thal weekly employees in classifications covered by this Agneament
whis are exempl under the Fair Labor Stasdards At of 1938, a5 amended, and whose rate
is higher tham ane bundred ben percest {1 1026) of the applicible Joamey rale sy he
cansidered on an “On-Call* basis if agreed in wrilimg with e employes. An emgloya:
placed in such category shall not be subject 1o the provisions st forth in Article 14
(*Waork Schedules and Overtiens™) of this Agresment for work performed on a regularky
scheduled workdey and may be regquired b work additsanal hours e required during
thase daye. 17 &n emphoyes employed on an On-Call basis purssant io Articls 4, shall b
risquired b work & sxih (k) or seventh (Tik) workday as defined in this Agreement,



thin iz shall be paid a prenium of one and cne-half {1 102) times oee-fiih {155) of the
mimimurmn basic weekly rate (one-tenth of such mie if called in for fosar (4] or less hoers
on such dayh providad herein for sueh emploves’s clissificanon for cach Gay 0 workied,
Comtributcns for such On-Call emplosses o the Maotioa Ficture Indestry Pension,
[redividual Accowm and Health Plans shall be made an the hasis of 36 hooars per week for
& flve day workweek, 63 howrs per week for o six day workwesk and 72 haurs per wesk
[z a sver day warkwsk,

. Mothang in this Agreement shall prevent any individus! from segeaating and alHaimng
feoamy the Employer better condizions and 1emis of soployment 1Ban (Boe Beren
provided. Further, the Union and the Employer agree that the Employer shall have the
right io adjusi compensaion, conditions and henefits at the sole discretion af the
Ernployer, bl in no event less than the applicable misimum compensaton, sonditions
anil bgnifits pravidal herein for sech emploves's chssification. Ko such granlmg 1o any
individua! af belter terms and conditians, if amy, shall in any manner offect the tormas aed
condstions herein provided, nor shall @ be conssdered in amy manrer as precedent for
granting beiter conditions and terms than those herein provided o any ether individuals

o juod,

Far any employee whase salary is in excess of one hundred and sem percent (1 10%%) of the
meinimum seale required hereundes, any aversceate payenest mads B such employes may
bz credived, to the extind legally pormassible, 1o all premism andfor overtsme paytments
required umder this Agreement.

. Driluctions for Timse O
Whether dee o tardiness ar other causes, deductions shall mot be in excess of nme lost
E Technologice] Change

1. Definivion of Techmalogical Chimgs: As weal hersin, e term "hnolagical
change” means the introduction of any new or modified devices or equipmeent for
the parpose of performing any work by employees covered Iy this Agreement,
which wark digectly resshs im a change in the nuniber of employess employed
urider this Apgrecment or which resuls, with respedt e the perlonmanee of work in
any chssificaiion hercunder, in materially chamging the job descrption thereof, if
any, provided hereiny, or im requiring substantizlly different iraiming, qualification
or skillg therelion:,

2. Employer's Right to Institute Technolosgical Changes: The parties bereta agree
tkal Ermloyer bae the weeaincied nght o make azhnolegscal chamges and that
such right shall not be =abgect o grievancs ar arbilration or any other i
The Emplover zgress that where, in the sale, non-reviewahle discretion of the
Emphayer, |t |g both practicsl snd leasible wdo so, (8l provide retralpmg o
emplosves affociod by a tochnological change.



1. Watice of Technological Change: If Empiover intends wo make any subsianial
tezhnedagical change it shall give written nodice thereof 1o Usion, Sech notice
shall be pivin a8 soon o practicesle

ARTICLE 5
SNON-DISCRIMINATION

The: péaties agree to coetinue io comply with 2l applicable Faleral and saps laws relming
to mon-diserimiralany emplosment prociices.

ARTICLE &
GRIEVANCE AND ARBITRATION

In e vt @l any despoie hetween ihe Undon or any emploves covinsd by thes
Agroerent and the Espliyer with regard to the imempeetation or application of any of the
ierms of this Agrvament, the folkowing grievance and arhitriion procedure shall, unless
oiherwise expressly provided herein, be the exclusive memns of rescbation of sach

dispute,

Failure 1o seithe the dispute withis tes {10) husisess days after the invocation of Bop One
entilles either pany 1o proceed bo Step Twa; failune 1o senile the dispupe within ten (10)
husiress days afier the invocation of Step Two enlitles cither pany w0 procesd 10 S
Thirgy. Failee s seile the deapuie withim een (1) husiness days after the invocation of
Ssep Theee entilles gither party 10 procead fo shitration. nthe event the grieving party
dires il exercise it oplics to proceed o the nest step by serviig wrilen eotice upon the
otbwer party @3 pegieined hereundes within ten {10} business days of enlithenest o do 0 a5
provided herein, then sach grieving pamy ghall be deemed w0 have waived such grievime:
unbzes the parfies musuzlly slipalabe otheredse in whling

Exch party agrees b provide, spon wntien request by the ather party, non-proprictary
informaticn whick is relevant and necessary 1o he prosessisg of any grisvancs
hervundir, Sueh informetion skall ke provided io the reguesting pary m & tmely manner.

STEF ONE -- & grievance shall ke filed in writing within tharty {30) days of the
daie on which the grieving pasty knew or neasorahiy stoukl have keoen of the
evinlis) pivimg fise o the grievence, bul in no event ke thas one (1) year frons
the date sach evenE) sesurral. The representative of the Union and the
Eenplover's representative shall immwsdiately diseuss the masier and the dispuie
shall b senbed if o1 2]l possible. The docision, il any, of these represssiatives
shall b final ard binding upos the panties fo the dispote.

STEP TWIO - In the event of a failure to settle the dispure under Step One sbove,
thi grisving ety shall presen the grievance in written form b the Represemative
aof the other party, Such written notice shall comem the specific comiract seclicne)



which are alliped sa havi bien violated, the datel) or spproximan: date(£) of the
ellcged violationds), the specific facts and details or 2 summary of the alleged
vinkaton|s) an which the grievance is based, the rame of the production (il anyl,
thir remidy soraght and the samee(Eh of the individuallgh aggricval. except for
gromp claims for which the classification{s) of the individuals aggrieved shall he
lisaed.

In the event the party receivieg the Siep Two notice does not feel thal the writion
nalice complies with the preceding, then the pamy receiving the Step Two motice
ahall noufy the greving pamy within five (5) working days of neeeg of such 5p
Two nolice. This respanse shall indicate those areas in whech maore specific
informatios is required. The grieving party shall then have five {3} working days
o provide seh additosal mivemation. This procedure wlls the running of The
lire fimitations otherwise appficable for sech five (51 day period.

The representative of the Union and the Labor Represencative of the Ermplover
will ther mest in am altempt to setile the same; their decision, if any, shall be fnal
and Bandling epeom the parties i the dispute,

STEF THREE - In the event of a failure to seitle the dispaie amder S4eps One or
Two, priar o proceeding 1o arhitration, the President of the IATSE or his
dezagnes and the head of Labor Relations for the Esplovir or his desgnos will
meet in zm attempl o szithe the griovance.  Their decision, if amy, shall be fnal
and banding wpon ihe pantices 1o the dispaie, incleding any emphoyess affeceed
Themehy.

ARBITRATION: In the event of a failere 1o senibe the dispuic ender Steps One,
T or Theee above, The agersved paety sy el 10 procesd i aritmanhom by
delivering or matling o the otber party a written demand for arhitralion. Sech
demand shall he submiteed within ten | 80} days of the Step Three mesting o, if
v ek mopsting {8 Beld, witkan ten {100 days af the kst date for such mesting e
b hold. En such event, an Asbatrator shall b mugually agreed upos by the parties
to the dispeaic and mech Arbetralor shall prompily procecd o hr the matier and
seitle the dispuse. In the event the parises to the dispule canmod mutaally agres
upon sad Aobilratar a8 afoeesand, This the agpreved pamy mey 'H'l.mﬁdlﬁ'h‘:lﬁl
regeest the Federal Mediation and Coeciliation Service ("FMCS") 1o sebenit 2 st
of nire (9) names of Arbiirators o the pariies 1o the dispule for the papose of
seleetion of an Arbiirator, The parties will then aemmely sirike names rom the
list urkil one name ig kefl and That person shall Be the Arhilrator wha bears the
dispuie. The selection of such Arbdtrator shall be made within five (5) woriedays,
excluding Saurdsvs, Sundeys and holidays, after receipt by the paries to the
dispule af thi nemes al the Asbatraors sabenined by the FMUS, The Arbicranors
selected shall notify the parties as o the time and place of the alxilration heanng
il thez: paTei 5 cannod agree.



The subjert of the arhitration shall be limated to the speda e miues wnd Geis s
forth i The wrinies soice regaired under Step Two above. The decision of the
Agbitraior shall be hinding upan the pastss kereto and wpon the persons subgect to
thia Agreement. The Arbétrator shall bave the power Lo milerpre? sl apply B
pravisions of (ko Agreement, but shall sot have power o amend, add o, delols
from aor modify any af §1& provisons, The Arhitraier shall mot have power Lo
determine jurisdsctional dispubes batwoen U Local Unson grad any other labor
ArgAnEELn,

Fees and expenses of the arbitration sl be bome: eqeal iy by the panties io the digpee

ARTIHCLE T
EMPLOYER'S RIGHTS

Excipl ai expresly limited by the specifio provisices of this Agreemeni, the Emplogar
riztaing all of the ng®s which it keld prior to the negoliation of any agreement with the
Unisn, inéludmg, but o limited io, tee sole and coclsive night 1o determine the pes of
preductions io e made, locations, s:hedubis of productions, methmds, procssses wd
means of produciion, the size of its workforce and Facilites and workshifis, staning and
sappiag s, e hire, proenaie and Ly off employees, increase wages abow the rales
set forth in this Agreement for excellent work performance, qualitative oc quantative, fo
masniain discipling and efficiency of employees, o ssboonirsct oul work, 10 a58E
persinne] sgezial work requiremenss and overtizne, and to do all things mecessary and
lweful 8o run its busimess The Foaregaing It of rights reserved w Emplover shail mo be
constroed as complete or exhaustive. Accondimgly, any rights sor exgressly limiied by the
apicific provisions of this Agresment are reserved by, and shall beloag exclusivaly to, the
Empleyer. Such rights ahall nil be used direeily or indsnectly to illegally discrimizabe
Fgaing amy emplayen.

ARTICLE B
BUSINESS REFRESENTATIVE ACCESS

The duly auikorized Business Bepresentative of the Usion shall be pereannsd o vigil any
portian of the Emgiloyers leliies pecessary for the proper conduct of the business of the
Iniom during working hours, provided tal any such visiss shall rot unreasonably
mnlerrupt basisess aperations and provided fether that notice be gven @ the Employer m
et e 1) husmiess day prios 1o tee visit unbess sach notice is nol practicable dug ke
exigent circumestancos. [ is undergiond thar due to the secare nature of the Employer's
wiekplace, the Husiness Represcniative shall be escoriod by a representative of
mamagemenl durmg any sich visn; provided, however, thot he or she shall be permitied
o consult privately with emplosees cwtsidi of The Barmg ol any escor.



ARTICLE %
GENERAL FROVISIONS

A, Peling of Moticos

The Urion shall be accorded the peivilegs of posting aficial bulleting or Unios notices
an the regular bulletin boands an the premeses in which iis members are emploved, I
shall not post noices of a polftical navare,

B, Safery

1t &5 agyeed by the parties that 100 gresl & emphasis cannol be placed on the need 10
provide a falie working environmenl In that comtend, it shall he incwsnbest an (be
emplovees I ehsy all ety aml halih rales and repelarions and an (ke Empslayer 1@
Turnigh emplayment and a place of emplogmeent which ane sale wd hizalthfsl for the
imphoyess thereim; 1o furnish and use safety desices s safeguands, and sdapl and use
praciices, means, nuethods, operations, and processes which 2re reasonabily adequaote 1o
render such ermplsrsent and place of employment safie and healibil?; 10 do every cther
thisig réasanably necessary bo protect the life, safety and heghh of employoes.
Correspondingly, Employer shall nol regusne or permit any emplovee o go or be in sy
cmployment of plsze af emplayment which is not safe and healibful In sdditan,
Employer asd every ermployee shall comply with cocapations] asfery amd Balh
alandands and all rales, regulations and orders pursuant 1 applicahle lows which are
applicable to his cwm actions and cosdpel; na person (employer or employes) shall
remene, displace, damage, destroy or carry off any safety device, safegsard of notee of
warning furnished for the wee = any esnployment or plage of employment; no person
shall imterfere with the use of ity method or process adopied For tbe projection of my
etuplivees, includmg himsell, im sach employmeent or place of eanployment.

. Szewands

The Bussmess Represantalive of the Usion may appoisd 2 reasonabbe number of siewands
1o imspect all working comditions affecting the terms of this Agrestent. Asy membir s
appointed shall ke perminsd w0 perform thise dutics provided that such dulies do oot
nterfizne with his work or with production activizies. The Union shall discuss the maner
with ke Employer before making sach an appotmiment.

[¥. Supervisory Emplovess

I. Motwithstandisg anything contalied in the Comtitution and By-laws of the
Union, or in the obligation taken hy 2 persan upon becoming a member of the
Linbon, or otherwise, which direcily, indirectly ar by implication places upon a
supervisary eployee witkin the meaning of thai tenm & se1 fond in the Lshar
Maragement Refaons Act af’ 1947, as amendol, the duty or obligation to accand
an usilww ful employmesd preference 1o members of the Union, such supsrisory



employes shall not give or recommend sy urliw ful empoyment preference, and
the Union shall me i any manmer discipling or ghrestes wath diseigline any such
supervisory employee for fanlieg or refusing io give or recommend any such
unlaw fal esnployment preferenoe.

2. Supervisors engaged by U Emipliyer miny be covered by this Agroemen for
Pensiom amd Healih contributions, Such comributions shall be on the same s
2= set Farth in Anicles 18 snd 19,

E. Personad Serviee Comracis

The Employer agress that ey Perscnal Service Controct enberadl inle betwesi the
Eenpleyer and the employer for work perfonied wnder the jurisdiction of the Linion shall
pronviddi Thia &1 e the apolicable provisions of this Agresment berwesn the Employer and
the Usian shall be deesned by refierence to be incorporated and made a pan of the
Persanal Servies Comrsct.

F. Mo Sirke =« Mo Lockoul

The Urian s 1he esnployess is represents agree during the exisience of this Agreement,
unless the Employer fiils o eomgly with an achitration awend, nof 1o snie against,
pickes ar boyeot the Emplayer for any neason whatscever, and the Union agrees to ander
its mumbsers 1y perfioim their obligations to the Employer hereunder and (o wse il best
eifons wo get the employess i per foim sech obligations. The Emplayer agress nat e
enggiie im any hockout mmless the Umsan Fails o comply with an arbitration awand.
However, the Ensphiyer's or Unioe's properly- served notice 1 the ather party of is
rviention (o atiempl o sel aeide an arhioraiion aweard in 2 court of comgetent jurisdcan
{ircluding corinuaiion thromgh the approprises appeals procedune) shall not constitets
Failuir: b campdy with said awand.

wWorwithstanding the earlier termimtion of this Agreemen, this Mo Sinke Mo Lockout
clause 2 all of {5 terms shall coptinue % apply W @y project commitied o by the
Empluyer for  third pary (including Colusnbia Pienires, TrStar and echer Sony related
cnifties) uniil the complition of such project

G Loanmita

1. Employvens loansd ol by the Employer shall receive ot least the haurly rate ar salary
provided herein for such emplover's clissification. [ the employes works i3 8 Bagher
classificaticn for a foll day or kanger, the Empleswe will reeeive the woge raie for that
claszification. The Employer agrees thet it will not ahuss this provision by assigning an
npliyes on 2 regalar basis bo wock part of ¢sch day in a higher classification

2. Wis enderstood amd agresd that there will be trnsfers and interchange of enployees
hetween ihe Employer and Sony Piotones Imegeworks. [n the evenl of such tressfer or
inberbrnge, the Empdayer shall have the right o apply the provisions of sub-paragriph



1. 1. above, or to have the employes ansferred t the Sony Pictures Imageworks payroll
and receive the wiges, boars and working conditions applicable bo Sony Piciures

Imagiworks’ employees.
H. Gender - Inchaded Meanings

Wil ugsed im this Agreement in the masoeline gender include the Tfemimine and the
neuler

ARTICLE 10
SEVERANCE PAY

Emplayess wha havi been laid off by the Employer for a peniod in cxcess of minety {90}
calendar days and have oot been odfered re-emplooyment by the Employer during such
pesicd shell he emitled o seversnce pay ol their rte of pay in cilect 22 the time of the
layofi Bor the reamber of weeks s forth below, provided that they meet the lerah of
coployment eligilnbiny reguanemenis st forth balow.

Employees who have compleied two years of copsecative eeaployment:  ome (1) week
Eenployess who hive completed five years of conseoutive emplogmeent:  vao (2] weeks

Employees who have compleied seven yiears of consecutive employment=  three (3]
WiREks.

Employees who have compleied ien veses of consscutivg emplosrisent:  five {5) weeks,

ARTICLE 11
ATAFFING

There shall be no minimum or mandzeary steffing requarements ueder this Agneement,

ARTICLE 12
INTERCHAMGE

There shall be interchangesbslity within and bevween crafs employed hereunder.

ARTICLE 13
FORMS OF EMPLOYMENT

Employees may be employed on 2 daily, weekly, or, in the case of cxempl employoes,
weekly On-Call basis. Employess employed on & weekly basia shall be guaranieed fory
hosars; epnployess employed an @ daily hasss shall be guaranieed ai least Four Bours of
work on any day they ame called in. Weekiy On-Call emmployess skall work the pomber of
hoaers required of theen during the regular workwesk, A wekly employes or weekly On-
Call emnployes called impo wark om a ginth or sevinth consecubive day shali be guarnmesd



o miramum af T hours of work. There is no guarantes of emgloyment in ewess of one
week for weekly and weskly On-Call esnployees or one day for @Eily employess, unless
agreed 1o in writing as o hetter condition by the Emplayer. The eenployes’s dieal mimo
willl specify whether the empleyes is employed an a daily, weekly o weskly On-Call
basiz. Unless oiberwise expressly stated im an employee’s wrilhen conbmet of deal pem,
ill employees aro emphoyed oo an ol will hesis,

ARTICLE 14
WOHRR SCHEDULES AND OVERTIME

A Employess emploged on o weekly basis shall be guarantesd & sinismum of Fony #n
becrurs in any Five (33 workdays ol of seven (7) conseomive days, with two (2)
conseeulive days off. A& day off at the end of sy sorkwesk immedioiely followed by
another diay T ar the beginning of the next workweek shall slzsly the twa {23
conseoutive days off megquirement. A workday sianing on one calendar day and running
inir the rext calendar day shall be credited to the First (17} caendar day. The Employer
will give potice of ol least Five {5} working days prios 10 o change in ihe employec’s
sepular work schedule except whene exigencies of prodksison make sach notice
impriciszal or impassahle.

B. Cvemime skall be paid as fallows for erployees other than Weekly On-Call
erEpliyess:

(11 Time and one-half the employee's regular bourly rate of pry for hours warked
cwer eight (81 in a day or over forly (#0) within a workoesk, excepe s mhorwise

{21 Tiene and one-half ihe employee's regular hourdy e of pay for sl hours
wocked on 8 sigis conseoative day worked within a workweek and Tor the First

cight {8) borars worked am the sévenih conseomive day worked within a
ek

(31 Two (21 times (ke employes's regelar hourly raes of pay for all ours worked
in encess of twelve {12} in a workday o in exoess of elght {8 on o seventh
conseemive day worked withim 2 workweek.

{4) Weekly On-Call empkiyses shall st he entiled io daily avertimo and
gremium pay Far work on a sisth or seventh eomsecitive day worked shzll be paid
in accordisce wih Amicle 4, above,

{#) There skall be no prvramiding ar coirgaoanding of overime premaums.

ARTICLE 15
HOLIDAYS
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A, Theni shall be ming (%) holsdays darmg the year: New Year's Day, Presidenis’ Day,
Ghoed Friday, Memorial Day, Independence Day, Labor Day, Thesksgivisg Day, the day
after Thanksgiving and Chrizmas Day. Every ergloya: shall receive siraight time pay
far each weacrked hofiday; double lime shall be paid for all wark done on saed hididays,

B. For holidays not worked, 3.709% of thet emploge’s annual siraight time camings shall
he payahle upon request of The ek after March 15 inthe calerdar year subsequent
Ty 1k calendar year in which such eamings are sccumulated. The ieial amouss of salery
paid in the pereod of o colendar vear heseonder For secogmazed holidiys nol worked shall
ke odfseet sgalns an sount equal 10 3.719%: of such employes's scoumulaied eamings
wilhin the zame perisd. The employee shall be paid ke amouni by which such 3,71%%
commpratation exceeds the amount of holidey pay sech emploves bas seceived For auch
perind.

. The kalidays ghall be counted as exght (8) boars of work in computing thi Tty (400
hisur week

D I any sasch holiday falts on the sisth (5% day of ar emplover’s workweek. then the
fifth (57 workday of such emplovee’s workweek shall be comsidered &5 the pesd holsdiy,
unless anotber duy off is mubeally agreed upen by the Exgdoye and the employe.

E. I any sach hiodiday Falks an the seventh (7%} day of an emplover's workweek, then the
first (17} workday of the fellowing week shall be considened a the peid haliday, urless
emviher day off is menually agread apon by the Emploser and the emplayee.

F. Ta make it posshle for the employees po engoy an exiendad haliday, ke sinth [-ﬁ"] day
may he worked in any week i# which a holiday Falls in place of o regularly scheduled
warkday, provided i1 is mulually agreeable between the Emplover z2rd the Unsan, IFan
cerpliyie has not waorked fomy (40} hours im any such worksesk, the tirse worked on the
sixth (6™} day shall be paid for ot stralght tre.

(5. In the event a kaliday should ocour dering the vacaton period an & day the emplaves
i= normally scheduled 1o work, an additionnl diy's vocmics shall be allowed an
cmployee, of the Employer, & i discretion. may pay for sech exira day im livy thereod.

ARTICLE 16
VACATION

All wickly employees covered by this Agreement shall be given vacations as followe:

A, Emplogees who have Bad one (1 yeer of continuous employment with che Employer
shall bu entilied to two (2) weeks paid vacetion.

B. Emplayess who have less than one {1 year af continuaus employment with the

Employer whiss servioes are temmanated shall be paid vacation pay m the rawe of Four
perceni (4% ) of straight ime eamings.

11



0, Wacation shall net be cumulative beiween calendar years and shall b laker a1 times
approvidd by the Erployer. As much notice os possible will be given to employee.

I3, An emplayes's sixeh 6% and seventh (7% workdays cocmring daning vicalion
priods are excluded & deys granied.

E When amy portica of the vacalion period i3 liss than a el paorodl week, by munsal
apreement Peraeen ihe Employer and ihe employee, the Emplover may grant lea: of
ahsence withoul pay For the remaining fractiosal poatean of the payroll week.

F. The Emplayer, ot i ebeotion. mey compate any payment of vacation pay on the
employee's ponsnal incomE WX cEmiRgs year, of the empsoyee's anniversary year, of the
Emplover's established fi=cal vacation year. The Emphover will nodify e Unsan
Accondngly.

Ok Aditioeal Vacation Proviswums

The folloeing vacation provisions shall apply o emplovess wia moel the reecsaany
cligihility gualificaticons:

{1} Eliginility Requircrments.

Eligilde empliges shall be entizled i one hundred rwenty {1200 hours of vacation
afber gight (R years, Eligible employees ane those whi sensally worked for
Employer for eight (B} consecutive “eligible™ veams.

As used im thig provissan, the tems “year® ghall mean the employes’s personol
iRCome mx eamings vear (also hereinafter referred Bo ax “tan, year'), The
Empioyer, a1 it election, may satsticme for the fax year the employee’s
ammivensary year; the werm eligitie venr” shall mesn a ax yeer in which the
emploves warked one bundred (1081 or mane strmight e days (o Emplosen the
term "saraight time days” shal! be deemed o include the five (5) days of
emplovment apecificd under 5 noemeal workweek.

Any 1nx year in which emplovee actually works leas (han cac hundesd {1065
“saraight 1ime days” for Employer sholl be excluded in compating the required
eaght (B) eligibde tax years,

Employecs whis fil 10 work moce thas one hurdred {1000 straight time days foc
such Emplayer in eiach of sy 1w (2] consecuiive wix yeors sall, o the exd of
such :n:n-dqi";l}tm'.h considered & new emploves heraander with nd previons
employment crediit with the Employer for the purpose of sstablisking e above
eligikality requiremens; prowided, however, thai in determinimg such Iwa (2)
comserulive yeans, s year shall be incleded (and the sirakght nme days worked in
such year shall rot be counted for any eligibality purposes Bersesder] in which the

12



employes could mod wark one hundred ([0 stmight time days For Eenplover due
tr ithes or ot aof the followang;

(&) The penod of recorded leaves of absence gramed by the Employer;

(b T period durimg which the employes was shsert and physically unable o
work for Emplover solely & 2 ressalt of & “[rdasinial Accident™ occuming 1o ssch
emploves while empleyed by the Emplover.

(2) Vacason Days aed Pey

Sach employece who bocome eligible as above proviced shall, beginning with the
date they so become eligible. eam with Employer fifty percent (509 more in
vacolion time ond money hased upon tre wacalion schedule set forh Bhave. Ay
such employee shall be limited o eaming a maxismum of on hundrad rwemy

{E 20 Beoura vealicn per year; providied that, far the remainder of any such lax
year an which such s employes Beoomes cligible, he shall only eam additional
vicalion Line and maney, as ghove provided, based salely on the siraight time
days ke worked for Employver afier he so hecame eligible and within ihe
remainisg portien of such vesr, 10 be computel separale sod apart 8 the fale of
ane-hall { 1°2) af the vadaton benefit specified under the above vacation schedule.

{3} Loss of Eligihility

Empluyees who become eligible, 25 above provided, bant who thereafter either
resigned from emnployment with Employer or fail so work e Emplover mose than
oo hundred Difty (1500 etraight tme days im any ane (1) 13 year shall, as of e
la=t day of much tax year o, in the case of resignation, the date of =ach
resignation, lose such eligshilicy and right s gam the addizional veeation days and
ey b providal; m suck event thiry shall thereupon be coesidinad nirw
empledies herundier with oo previous emplovment eridil with Employer for the
purpose of subsequenly establishing the above requirements.

Im determining whether sy employes lases eligibility for failure o waork For
Employer more than ane hundred fifty (1509 siraight iime days ina tax year as
above provided, mo such year shall be counted for this pupese in which the
crployes could nol work at lesst one bumdred Gfty (0300 straighs limse Jays for
Employer due to either or both of the following:

{a) The pericd of recorded leaves of sbeence granied by the Employer;
{k} The perisd during which the emploves was shsont -:I_;hg:iraﬂy unable ta

work fior Emplayer solely a5 a resahi of am “Industral Accideni® cocwming wa such
gitphiyes while empdoyed by the Employer,

13



i4) Eligibility Credit

For the purpases af determminieg "eligible™ years dnd “hoss of ehigibiling” caly, as
ahove provided, e=ployees who leave the employ of Employer 1o perfoms
military service and wiso remain in the Armed Foress of the Uniced Staies in
acgorlance wilk the apphicsble Matiosal Sclapnve Semvies A (or ather
subseguently erarciod comparable nitional legislation then i effed? petaimng 1o
such service) shall be credited 2= having worked for Employer the member of
applicahle duys the emploves wousd nommally have heem employed by Employer
for straight tme days 18 each workwaik of the period of sich serviss.,

(5] The mnethod of paymeni of vacation and holiday pay shall be as s2i forh in
Article 17, bolow,

ARTICLE 17
FROCEDURE FIME FAYMERNT OF YAUATION AMIN HUOLIDAY FAaY

The following systerm shali be implemented regarding the payment of vacation and
haliday pay:

(11 Cin or about March 15 of the wear following the calendar wear in which
varation andlor bodiday pay was eamed, employees and the Union will be notifed
as 1o the amount of vacation and hodidey pay eamed in the proceding year,
Emmloyees on paysoll may rogeest vacation and holiday pay and schedule teir
varations acoording to the Agreement. Employees on byofl may claim vacalion
and holiday pay parsuamt 1o the provisions of the existing Agreement.

(2} O or aboul February of the second calendar year following the year in which
vcmlion andfor holiday pay was earned (*the seoond colendar year®), employees
wihi have nod taken of el vasatos or Bohday pay, &5l the Ueean, will be
notified that they must claim such pay by June 1 of that year. 0w or aboul kMay
15 of the second calendar year, ihe Union will be pocified that, unless claimed by
Junel, unelasmed vasaion and Bohday pay will b pand o the Malea Piciuee
Inde=try Pession Flan and credited to the appropriate employee's pension plan
aoCoeTi.

ARTICLE 18
HEALTH AND WELFARE

The partses hereby agred to incomporate by refirence the terms of Article X1 {Health
Plam) and Article X% (Meotion Picture Indusiry Healih Plan-Retired Employres Fund) of
the 2 JATSE Basic Agreement as though set forth in full. Employer contributions oo
the Motson Preture Indusicy Health Plas and ke Retred Emplovess Fud oa behall of
ernployees covered by thas Agroerment s5all commency on the effectve dal of this
Agreemeni. Eligihilsty for benefits under said Plaes shall be governed by the eligibility
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prowisions established hy the Derecsars of said Plans. Morwighsianding anyiheng o s
coirary containgd is the Beoe Agrarmint, comlribulions for On-Call eoaployees shall be
made o the basis sef Forth in Article 4.8, of this Agreement and comtributions Soar
Freelance Animation Wiiters and Story Board Arisis shall be made on the basis 521 forth
im the Job Classifications and Wage Raes sehedule stigched horet,

With respect tn those employers covered by this Agreement who are, as of the effective
daie of this Agreement, enrolled inode Sony Piciures Emerainesens Group Besefit Plan
(5FE Greug Bemefil Plan®™), the Emplosir shall, at ils option, gilker:

(1) Corginue 1z make such eoverage available 1o the emplosie om the same terms
and comitions m effiect an the effective date of s Agreemem uniil the earlier of
the commemcement of the employed’s eligikdlity for bepefits mnder the Motion
Piciure Industry Health Plan or the dare on which the emploses would hive
bepame ineligible to panicipme in the SPE Group Bemefil Plan; provided,
hewiyier that the night so modify amy o all of the terms amd condiiions of the SPE
Ciranip Baeno i Flas befoms ar afier the effective dale of this Agreement, as may be
reguired by law and‘or as may be modified for all other smployess eligible for the
SIFE Graup Benei™t Flan, i specificaZly neservsd by the Employer or

{2} In conperation with the Ueson, which cooperaiion the Linlon agress 1o provide,
petition the Motion Picture Industry Bealth Plan s permin such emmboyoes ko
hezores immcdiaély ¢hgble lor bénefits under that Plan on such temas amd
condilions as are acceptable to the Plan, the Emplover and the Unics

ARTICLE 1%
MOTION FICTURE INDUSTRY PENSION AND INDIVIDUAL ACCOUNT
FLANS

{4 The parties heeehy agree 1o incorparate by referezce the terms of Aricle X101
(Pensian Plan) smd Armicle XA (Motion Metwee Indusery Individieal Aot Pliak of
thez 2003 JATSHE Bassd Agrecment & though sel frth in full Excepl & provided in
siibparagraph (b, below, Emplover contribations to the Maotion Piciure Indusery Pession
Plam and the bMotion Picture Indusiry Individua] Accoun Ples on heball of erployes
covered by thip Agresment shall comesence on the efective date of this Agreement.
Elighility fior benefits under said Plans shall be governed by the eligibility provisions
estzblished by the Direciors of said Mans. Motwithsianding anyihieg o the costrary
eoftisad o the Basic Agréemenl, coninbutions far On-Call ermployies shall be made on
the nasis sel farth in paragrapt 4. B, of this Agreement and comtributiors for Freelance
Amimation Writers and Story Board Artisis shall be made on the hasis set forth in the Joh
Classiflcations and Wags Rates schedisle mimacked herein

(B} Motwithstandimg the provisions of subsection {2) of this Aricle 19, ibe following

shall apply io those emplovess covered by this agreement whi, as of the elffective daie ol
thig Agrecmenl, ane aetive parlicipans 6 the Sony Pichina Entetamment Savings and
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Profil Shanng Plan ("SPE Sevings Flae™). Such employess ;]u.]l have aone {1} Eme
ebertion, to be made im writing no later Bran s T etk

(1) Cease any further panicipation @n the SPE Savings Plan as of the effective dats
of this Apneenis and kave conmibations gade on theic hehalf o the Molson
Ficture Indusiry Pension and Individual Account Flane a& providal 1=
sgbpuarsgraph (2] of this Arficle 19. Emplovees so eleciing shall comtinue (o be
entifled 1o any vestal benefits which they may have under the SPE Saviegs Plan,
but shall not ke entithed to make further cantribulians 1 sakd SPE Savings Plan, or
have any contributions of any kind made 10 mid SPE Savings Plim an their behall,
anel shall el gecrue any fumher henedis under said Plan; or

12) Continue %0 participate in the 5PE Savimgs Pan im acoondanss with the srms
of thal Plan, 45 such terms may he modified or amended in whole or in par and
from time ta lime for any reason, during the penad of their eligible smployment
with the Company, in which case they shall not be entithad b havve mmy
caniributions made oo thear behalf o the Mobon Fcbere Industry Pession or
Individaal Accowrd Plans and shall net become pariicipants in said plans.

(5} It is understood that once emplovess Bave made e aleciaxn e conlicaes in the
SPE Sevings Plan, the Employer will ke regaired 10 engage im mon-
diserimmination lesing wsder the Inpernel Revenue Code of 1986, as amended (the
*Code™p and Employes Retineman) Income Sacurily A ol 1974, &5 amended
["ERISA™), 1o detereving whether such panticipation is in compliance with the
Cade, FRISA and the regulatons promulgaied thersunder and oiker applicahle
laws. I wmder the Code, ERISA or olher applicable law, any conployas or groug
of employess i or becomes incligible o contimue o participale, in whels o par,
i e SPE Sevings Flan or such participation would adversely affect the SFE
Savings Plan by rogeiniag an amendment of affecing the SPE Sevings Plan's ax-
qualified siaius amder the Code, then the following shall oeeur:

& Conbnkations sude previowsly by epployee]s) porseant 4o an
cleclion bo continue to participale in the SPE Savings Flan
while employed as o member of the union may be reduced and
asaunls relinided 10 5 employes(s), & necessary, if
applicable law requires such action; and

b, dEy cloton o conting: patcipabion in the SPE Savings Flan
shall be of pe firthér oese or &lFec) aml the conploye: of group
of employees will coase amy fulure pariicipation in the SPE
Savings Plan and, insicad, begiening as of the carlsest date
passible following cessation of contimesd pamicipstion under
ihe SPE Savings Plan, such employes ar group of employies
will Beaave contribations made on their bekalf to the Mation
Pictire Tndustry Pensson & Individusl Account Plans in
aocordance with sebparagraph {a) of this Artele 19,
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c.  Employess so affecied shall cosinue e Be emtitled o any
vesisl bunelits which they may have ender the 5PE Savings
Plan hut =tall not be entilled 1o make further contributions o
zaid Plan, or have any contribetions of any kind made i said
Plan an their beball, and shall not acerue any furthér benefls
wmnder szl Plan.

ARTICLE 200
MIPFSC 4010k} PLAMN

I'he Employer will remit employes deductions o the MPSC $0010k) Pepsion Sannigs
Plan, 113 dgreed Cad such pamicipation shall ke prodscatod upon the Flam maintaining
qualified status. I is understond that the Plan reguares no Employer coniributions. and
employe: deductions will not exceed the vearly IRS cap on sech deductions. There shall
b m o Phan oo "open window " perkd pir callendar vear, and such windowe shall be
ar a nine determondl by 5 Emplover

ARTICLE 21
MEW CLASSIFICATIONS

In tke event 2ry classifications of employmem which fall within the bargairdng unic
covened by s Agreement e cremed durmg the Tife of Gos Agreement, the wag: scals
for employees in such new or additioeal classifications shall be negotiated by the Usian
and the Employer and shall teereupan become a pan of this Agreemen.

ARTICLE 1T
QUARTERLY REPORTS

The Employver agrees o provide U Uinion with a gaarterdy riport of the mames, camisgs
and hours worked of each employes subject 1o this Agreemest.

ARTICLE 23
MISCELLANEDQUS

The parties ackrowledpe that, during the negotiations whach resulted in this Agreement.
rach had the enlimiled right and opportunity to make demands and proposals with respect
10 any subject or metier moi removed by low from the anea of collective hargainieg, and
that b understamdings and agreemeenis amval al by the pati, aller the exencise of that
right and opportunity, are set forth im the Agreement.  Therefore, te Employer and the
Limion, for the life of this Agreement, cach volunianly and wngoalifisdly waives the right
anad gnch agrees tkal the: other shall not be oblagated 1 bargain collegtively with reapec

1o any subject matier referred 1o or covered m this Agreement or with respect o amy
suhject or matter mot spectilcally referred o or covered by this Agreement

ARTICLE T4
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TERM

The term of this Agreement shall commence on the date that the Agreement is ratified by
the employees and shall extend for four (4) years from that date. Each one (1) year
period commencing with the ratification date shall be referred to as a "Contract Year."
Either party may terminate this Agreement by giving notice to the other party no more
than ninety (90) days and no less than sixty (60) days prior to the expiration of the fourth
Contract Year. If no such notice is given, this Agreement shall continue in full force and
effect on a month-to-month basis, terminable by either party on sixty (60) days notice.

ARTICLE 25
WAGES

The wage rates for employees covered by this Agreement shall be those set forth in the
Wage and Classification Schedule attached hereto. Those wage rates shall be increased
by three percent (3%) effective with-the payroll period that commences closest to the
commencement of the second, third and fourth Contract Years of this Agreement,
respectively.

THE INTERNATIONAL ALLIANCE OF SONY PICTURES ANIMATION, INC.
THEATRICAL STAGE EMPLOYES,

MOVING PICTURE TECHNICIANS,

ARTISTS AND ALLIED CRAFTS OF THE

UNITED STATES AND CANADA,

AFL-CIO, CLC

By: By:
Its: Its:
Dated: Dated:
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SO R
WAGE AND CLASSIFICATION SCHEDULE — 20010-2013 CBA

Firet Year  Second Vear  Third Year
WEH T WIATIH- WIATMIE-
S2R2m SRR W2

LEVEL]

Amimation Story Board (Sr.) 4145 42,28 24313
Adniivation Wrier

Aninsakor {3r.)

At Divector /Prosduction Designer
Charscter Designer (5r.)

Edhtar

IMuseraton Desiginer (5. )

Ylusic Editor

Prisdisction [hesigner

Soumd Fdilor

S Efcts Editar

Story Artist {Sr.)

Visual Development Artist {(Sr.)
Auniivator Specialist

LEVEL 11

Aminsation Story Board (I, 35,33 SR, I S36.ThH
Aunniiveatar { e

Aurt Director (Ink.j

Edivor { Assne. )

Music Editer {Ass. )

Hogmd Edator [ Asaly

Charscter Designer (I}
[Mustrabor Designer {Ind. )
Sculpior

Sbory Arfist {Im. )

Wisual Dvelogmmaent Artist (Inl)
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LNy

WAGE AND CLASSIFICATION SCHEDULE — 3000-2013 CRA

Liref Year  Second Vear  Thind Year

DTH - pars R
L el LN WERAN2

LEVEL I SIR.08 519,56

Aninzation Story Board {Assoc. )
Aunimasor § Assl, b

Editar { A==l

Charsctar Deangner (Aol )
Musgrabor’ Designaer { Asso. )

Srory Artisd | Asao, )

Seory Cleanup

At Director { As=oe.)

Visual Development Artist {Assoc.)

LIEVEL IV

Animsation Story Hoard Trainee
Aunimasor Tramme:

Apprenice Editar

Charstar Disngmer Traimna
Mustravor Designer Trains:
Eshtamal Traanis

Story Aniist Tradnes

Visual Developmant Artist Traimes

First & mosihs XXX 23 §22.67
Sevcond & monihs X493 2843
Thard & menih= 52761 SIRI6
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SONY PICTURES ANIMATION

WAL E ANINCLASSIFI A TR SOHEIFLULE — 2F-2000.5 CHA
First Fewr  Secowd Veor  Third Fear  Ponsion &
WIAN0-  WIA1- WATE- Healih
WAL ke Tl 3 SRR Haours

Frevlamee Animadion Wrter aml 5oy boamd

SHORT SURIECTS — (4 to 7 minutes
Symopsis and Chitline  SS3%10 SHES.RH ERTI.ND 21
Searyhoand Only B0, 163,61 51, 18685 kA Fed 173 3y
Screenplay EX1ML4E §2,23434 S1XTR.92 Ay

SHORT SUBJECTS — (T i |2 minaes)

Sumopeia snd Dhitline  SHSILET EHGT R RRME 78 13
Sporvhoard Only 1,400 §1,437.27 100, 02 3w
Servanplay 7,772 52,R3L7] 52RRT. 32 7
Symopsis and Cutline 5151362 51,54180 157477 15
Storvhoand Only SLATE RN 51,2951 52.THA, ¢ i
Screanplay 28 R1N.36 242473 SL 855,22 144
LN E HOLE DR MOEE SLUBIECTS

Swwmopsis and Dhitline  $2,241.87 %2, 286 41 5255213 Tik
Sporvhoard Only 23.091.14 §4,07T000G 18238 113
Servanplay ST 30,70 57,773 57500, 68 3n

Im reference 1o the above Freclamce Animation Writer and Storyboard rates, the
Emplover may reguire v rewriles or re-works without addiional
compensation. IFthe Enplover requires an sdditional re-wrile or re=work, an
additional 209 of the origieal unit faie shall be paid for eoch re-wrile oF re-
warks, Any amount negoliabed in excess of the above mrinimunes may be
applied agains sy additicnal compensation For re-write oF rewark when due,
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Sideleter Mo, |
September 22, 20013

P, Thonas O, Shan
Pressdent,

IATSE

1430 Broadway

Mirw YWork, NY [DOLE

Re:

Cizar Mr. Shori:

Doarmng the negoizations leadmg up 1o the ghove-referenced collective
hargmining agresmani (“the Agreoment™ ), the pantics agrocd to cenain acoommedalxns
with respect bo employess who, a5 of the effecoive date of the Agresnsent, were miceiving
cerain hemediis under e Commpany's beneli plans in excess of those that will be
prviliald i the bangainmg unil gemerally under the Agreemend. The purpose of this
Sideleiter is to memorialize the understanding reached with respect o thoss isspce

I. ASPIRE,: Certain memburs of the bargaining wmil covered by the Agrecmend have
bezemn eligible to participate in the discretionary bonus plan maincaised by e Commpeny
kmowm as ASPIRE. The paries bave agresd thai those meemibers of the hargaining wmil
whe oy partscipated in the ASPIRE plan shall continue o be eligible to participate in
that Plan for the peried that they comtinue 1o he employed by Sony Pieanes Anisation,
Inc. ("SPA"Y weder the same serms and cosditioes applicable 16 ofher non-unice
cmploveis of SPA. L is expressly understoosd and agreed that the ASPIRE planis &
discretionary plar and that whether or noi bonuses are paid 1 any emploves covered hy
the Agreement and the smoum of any such bonug i in he sole diseretion of the
Company. 11 & Farther undensiood and agreed that the Comgany retaizes the right o
amend, modify or temainaie the ASPIRE plan and in the event it elecis ta do so, the
arnendment, madilbcation or szrmination of the plan shall apply e employees covered by
thi Agneimne in e mme manner & like eoploymes emplosed by the Commany cutside
af the bargamning unit. Finally, il is undersiced and agresd that the Union expressly
waives and shall have no right 1o bargan regarding any such arendesent, modification cr
temanation of ke ASPIRE plan, nor shall it kave a right to bargain, grieve or arbitrate
megardimg the amount of bonus provided 1o amy employee covered bereunder ar the fact
ihat such empliyes received no Bonms,

L Nacuion: Maotwithstanding anyihimg to the cortrary conmined im the Vacation
prowisions conimined im the Agreement, with respect o any eployes in the hargrinieg
it whoy, om the effiective dise of the Agresivenl, & emplopal wnder a wrillen persocal
services agreement and is receiving vacation days under the Company’s vacation policy
in excess of those o which ke or she would ke entitled urder the Agresmne, such
empodes dhall conliees W@ acerue vacalson 4l the rate Be or she itmﬁ*h-ﬂlﬂ'ﬂﬂ
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Coenpamy's policy as of the effective date of the Agreement up 1o and imchading the
garlier al the date of the expination of his or ber personal services agreemeni or such iime
2= the maie under the Agreement would exeeed i rane & which he crplose: (8 acinimng
viciion. Thercafier, the emphoyes skall apcrue vacation at the rate provided in the
Apreement unless be or she Fae nepoiiaied & kighsr rate of ecnel as a better condition as
part af any persomal services apreemint nipotistnd w0 replace the persanal soraces
sarecrnent thm has expired.

L Sick Leave:  The Agreement doss nof provsde Tor pasd ik leave for hargainiig
unit employees. Motwithstanding thes fact, sy employey in the bangirsng unit who, on
the elfeciive daie of the Agreement, is employed under a wrilter personal services:
agroerent and B recarving paid sick leave under the Compeeny's siek leave policy shall
portinue 1o accrue and be permitied o use sick lexos ot the rale end wmder e same lirma
g are in et wder the Company's policy as of the effeciive dme of the Agreement up
tor and irehuding thi: dabe of the experation of his or ber persosal services agreemen.
Thereafier, the employee shall cease to be entitled 1o paid sick leave unbess be or she has
negotiaied the right 1o paid sick leave as 2 betfer condilion as part of any personal
serviees agrecmesd nepotisted o replace the personal services agreemen: thai has
atalliell

4, Puid Personal Days CHT: The Haoliday pay provisions of the Agreement do
nut provide for paid personal dis off, Mowitatsding this fact, sy employee in the
hargaining unit who, on the effective dale of the Agroemenl, is aployed wnder & wriltlay
peraong] services agreement erd is receiving paid persomal days off imder the Company's
hodiday policy, shall continue b acerue and ke penmitted e use sach paid personal days
odF at the raie and under the same lerms & are m offecl under the Company’s bahday
podicy as of the effective date of the Agreement wp to and including the date of the
axpiration of hie or her personad services agreement.  Therealter, the employes shall
cense io be entitled 1o paid porsomal days ofl ke e or he his negodimad the right 1o
such paid persomal days ofl’ as a beiter condilion as pari of any pensonal servicis
agreemnent negotistod bo neplacs the personal services agrecment thet has expired.

5, 11 i3 mndderstcnd and agresd that the LATSE will not be a party o any negalialion
hotween the Coemparny and any allezied employes with respect 1o comicuation of such
hesfier conditions with respect to vecation pay, sick leve ar personal dins off beyand ihe
eapirarion of the ewployes's personal services agreement and the [ATSE waives any
right bo hargain with respest ikereto. Ay agreement reached hetween the Compary and
sy employes 1o exiend such betber comdhilices shill be non-precedential and the LATSE
shall Bave no right b grieyve mor arbairate the fact tal the Company has relisal ©
comlimee 1o provids an employee such betser iem or condition beyond the term of his o

her personal services agresment

i, Tuis undizssood g agreed that employees presently employed by Company wha
ore ewermgd under the Faar Labor Standands Act asd pald a rate neore than | 10% of the
sgplicele foumey minimum rae for their chssifcation shall be deemed 10 have agresd
1 b et @8 “Ow-Call™ under the Agreemen.
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[f thez Soregpimg meeets with your undersianding, would yoa please execute
this letter m the space provided Bedow and retam e sigeed copy for our files,

Sincerely,

Aceepbad and Apresd:
IATSE

By
Thioras C. Short
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