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Every three years, The Animation Guild enters another contract negotiations cycle. Six times a year, we have a General Membership Meeting, which
gives us a chance to come together and share information on how the work
of the Local is progressing and what’s on the horizon. Once a year, the Guild
sends Delegates to the IATSE’s District 2 Convention, which gives us a chance
to bring our Local’s concerns to the parent Union and play a part in moving us
all forward together. Twelve times a year—once a month, and more often, if
necessary—the Guild’s Executive Board meets to discuss current issues, hear
reports from key staﬀ and committees, and votes on plans of action. And every three years The Animation Guild holds elections to choose the leaders who
will fulfill the Oﬃcer and Trustee duties and make up the Executive Board.
That’s a lot of counting, and it’s not by a long shot a full accounting of all of
the important events that are on the slate of an active and growing labor union
like ours. The numbers can get messy when there are special circumstances:
that negotiations cycle mentioned above has extended well over a year past
when we would generally be finished making deals with our signatory studios.
Counting On Everyone (continued on page 3)
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Counting On Everyone (continued from page 1)

But the pandemic played a part in making face-to-face negotiations diﬃcult, our bargaining partners are attempting to improve their profits after
the entertainment industry took a hit in 2020, and because of the extraordinary number of recent successful animation organizing campaigns, we
simply have more negotiating to do in 2022.
Now back to that other triennial Guild event: the leadership elections
that will take place this fall. Nominations for five Oﬃcer positions and 11
Executive Board seats will be made at the September General Membership
Meeting on September 27th, and we’ll be holding the election by mail to
ensure a secret ballot. Ballots will be certified and votes will be tallied
on November 12th, but we’re really counting on everyone right now—
and always—to care for this Union by participating in the election.
Please watch for emails and other communications from the Guild
about the election. Keep an eye on the website for election information:
animationguild.org/election22/. This page will be continually updated as
we proceed through the 2022 TAG election cycle, and you can learn about
the process, eligibility, the candidates, and more at this information hub.
Did you see what I did there when I used the idea of counting several
times to make my point? Maybe not . . . but what I’m trying to say is that
an eﬀective labor union counts on all of its members to be engaged and
to actively participate in decision-making and planning in order to build a
better future for everyone. You can make your opinion count by actually
running for a leadership position at The Animation Guild.
On September 27th, nominations will be taken for 11 Executive
Board seats and the following Oﬃcer positions: President, Business
Representative, Vice-President, Recording Secretary, and Sergeant-AtArms. You can learn about some of the duties and responsibilities on the
TAG website: https://animationguild.org/executive-board-roles-duties/.
And I’m betting that any of the current oﬃce-holders would be happy to
answer your questions—contact us through the hyperlinks on the previous
page of the digital version of this newsletter, or email e-board@tag839.
org. We really are counting on dedicated members to step up and play an
active part in guiding the Local through the next three years.
Can we count on YOU?
— Paula Spence, The Pegboard Editor
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THE ROLE OF BUSINESS
REPRESENTATIVE
The current three-year term of the oﬃcers and Executive Board of our
Guild will end this November, and nominations for the upcoming election
will take place at the General Membership Meeting on September 27th.
Given how much work has been done to engage and involve all of you in
the growth of our Local, I am excited to see who will make the selfless
decision to stand up and volunteer to be part of the leadership team that
will maintain the goal of establishing a nationwide standard for work in
animation.
One of the oﬃcer positions that will be open is the one I currently occupy: Business Representative. While I am excited to announce that I will
be seeking reelection, I also wanted to give a brief overview of the role
and how I have interpreted it.

Supervision of Business Aﬀairs
The Business Representative is responsible for the supervision of the
business aﬀairs of the Local. In that capacity, and at the request of members and the direction of the Executive Board, I have adjusted and increased the staﬀ of the Local to provide better operational support to members, as well as increase operational eﬃciency in the Guild oﬃce. With
Lyn Mantta’s retirement, I took the opportunity to divide the workload
of the Oﬃce Manager into the roles of Member Operations and Finance
Operations to complement each other and spread the workload between
two people. I have also added administrative support vendors and staﬀ to
the oﬃce to better support the members and their needs. I have improved
operations by curating a staﬀ of experienced and motivated people whose
base goals are to support and aid the membership in their given tasks.
Business aﬀairs supervision also requires that I keep watch of the
Guild finances. As the Business Representative before me, Jason MacLeod implemented processes, policies, vendors, and tools that aid in
that eﬀort, and I have built upon that by adding the capability to make
and receive payments by wire transfer to ensure safer and more eﬃcient payment of larger expenses, as well as providing a safer method to
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deposit funds that a shrinking number of members send to us by check. It
is the responsibility of the Business Representative to assess and collect
dues and fees, which is at the core of what the operations managers are
assigned to accomplish. I ensure that our general checking account is at or
near the FDIC standard deposit insurance amount by transferring excess
funds to our investment account. I have also maintained the practice of
keeping outside reviews of our finances performed regularly by both our
elected Trustees, for which I implemented a more granular review process
for better transparency, as well as maintained the annual financial audit of
our books and records by the accounting firm Miller Kaplan and Associates, who then prepares our annual Department of Labor and IRS forms.
The business aﬀairs of the Local have been improved by looking to
implement new tools and procedures using advanced technology. I have
instructed the operations managers to work with WinMill to ensure our
new database can be used properly, while keeping an eye toward the future
of how we can use the robust tools and capabilities of the software to improve our workflow. We have acquired a new telephone system that allows
for easier scaling up and implementation of new services like conference
bridges and an interactive IVR, as well as an easy way to stay connected
and available when working out of the oﬃce. Finally, I have assigned our
Facilities Manager to work with LightWerks to make our Boardroom and
Meeting Hall “Zoom Room” capable to provide hybrid meetings via Zoom
for a membership spread across counties and time zones.

Relations with Members and Employers
The Business Representative is also responsible for maintaining relations between members, and between members and the studios. This labor
relations responsibility is the core and driving assignment of the Business
Representative. The Business Representative is the chairperson of all negotiation committees and is the lead spokesperson for all TAG bargaining
units in negotiations with employers. I increased member engagement by
collecting as diverse a Negotiations Committee as possible for our Master
Agreement negotiations, and empowered that committee to guide those
negotiations through to the conclusion, and then through the ratification
process. These negotiations have been a truly member-led initiative. I
continue to apply this model in current and upcoming negotiations for our
organizing eﬀorts.
Labor relations also means the enforcement of our agreement, which
can sometimes lead to the filing of grievances using the grievance procedure provided in our agreements. I have had to file formal grievances
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with the studios and lean heavily on the services of the Guild’s attorney,
Michael Feinberg, to strategize how to resolve the matters to the benefit of
the member or members involved, as well as the membership as a whole.
I believe that it is equally important to establish the type of labor relations
with the studios where I can resolve matters outside the costly and formal
grievance process, and instead rely on building harmonious relationships
with labor relations representatives at the studio to find quicker resolutions to contract interpretation issues. Having these types of working
relationships with the studios made a big diﬀerence during the early days
of the COVID pandemic when “work from home” became the norm, and
we had to make sure the studios were providing stipends and equipment
for members.
Finally, I have always felt that the strength we need to leverage the
employers to make changes we need in the studios comes not just from
the fact that they rely on our skills and abilities to produce their work, but
that our strength is instead rooted in our sense of community and cohesion. Should we have to use our ultimate weapon against the employers
and withhold our work, we will fail to maintain such a large-scale action
unless we are inexorably connected with and to each other, so we can lean
on and support each other during such a tumultuous time. To that end, I
have continued to support the formation of member groups and committees to allow our diversity to be identified and celebrated. These started
out as craft committees, which are essential in improving our working
lives, but grew into community committees where we can come together
to support each other in new and meaningful ways. I created the position of Member Programs Coordinator to aid in this eﬀort, and brought
on Jackie Huang who is connecting with those groups while working on
initiatives that aim to increase the value of membership by celebrating our
community through the Guild.
While there are other responsibilities that the Business Representative
must address, I feel these are the most important ones that I aim to work
on each day. I hope that anyone who holds this position continues this
work and commits to growing the Local and the value of membership
during their time in the role.
In Solidarity,

Steve Kaplan
Business Representative
The Animation Guild, IATSE Local 839
steve.kaplan@tag839.org
6

Every three years, Animation Guild members have an opportunity to run
for oﬃce or elect fellow members to represent them. You are the Union, and
it’s this democratic process that ensures that leadership is the true voice of the
members. Running for the Executive Board requires a substantial commitment. Executive Board members and oﬃcers are expected to attend monthly
meetings, contribute to leadership conversations, participate in events and
mobilization eﬀorts as much as possible, attend oﬃcer training, and address
other needs as they come up. This is an important and valuable opportunity
to serve your fellow members and help guide the direction of the Guild.
TAG members who wish to run for any of the oﬃcer positions (President,
Business Representative, Vice President, Recording Secretary, Sergeant-atArms ) or for any of the 11 seats on the Executive Board will need to announce
their candidacy at the September 27, 2022 General Membership Meeting.
What else do you need to know in order to run? You must meet the
following criteria outlined in the Constitution and By-Laws in order to be
eligible for nomination:
1) You must have joined The Animation Guild on or before
September 27, 2020.
2) You must be an active member of The Animation Guild as of
September 27, 2021, paid up through the third quarter 2022. This
means you completed your membership application, it was sent to
the IATSE, and it was approved by the IATSE before September
27, 2021.
3) You must not have been suspended from membership at any point
since September 27, 2020.
4) You must not have been on honorable withdrawal at any point
since September 27, 2021.
5) You must have worked in the industry under TAG’s jurisdiction
for at least 120 days since September 27, 2019. Time served as an
oﬃcer or employee of TAG is applicable.
Learn more about the election process at: animationguild.org/Election22
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ELECTION TIME IS HERE!
ARE YOU REGISTERED TO VOTE?

Throughout the year, the IATSE and its Political/Legislative Department along with Locals across the country, including TAG, work to
support candidates and lawmakers, as well as initiatives, propositions and
legislation that are pro-labor, pro-union, and pro-worker. Whether staﬀ
and leadership are in Sacramento or D.C. to lobby on important issues
and bills, or interviewing candidates for endorsement, this work is largely
unseen and unnoticed by members.
But from this work comes recommendations that are then passed
down to IATSE membership. There is a direct correlation between what I
do as TAG’s Political Coordinator and what you do at the ballot box. So
it’s important for all TAG members who can vote, to register and vote.
As I type this, I am attending several COPE meetings through the Los
Angeles County Federation of Labor (the LA Fed). COPE stands for the
Committee on Political Education and is a non-partisan process by which
candidates, and sometimes ballot measures and the organizations supporting them, are interviewed. Attendees at the LA Fed COPE are from
local labor unions in the county, and we come together as a body to conduct these interviews and then vote on whether to endorse each person
who appears before us. It’s a very powerful tool. And in this process, we
can hold accountable incumbent politicians who have received labor’s
endorsement in the past and seek it again, as well as support new candidates whose agendas include union members and their rights.
Some unions and their locals have an internal COPE process and then
bring their endorsed candidates to the larger labor union coalition. Here
in Los Angeles, TAG does not have a political endorsement process, but
is part of a couple of coalitions that support candidates and various ballot
measures. We participate in the California IATSE Council, which is the
internal state coalition of IATSE locals that meet monthly and, as mentioned, the LA Fed COPE, which is the local AFL-CIO council. We also
participate in the California Labor Federation’s COPE vote, which is the
state AFL-CIO body.
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Once the endorsements are concluded, union members can check the
LA County Fed’s website (www.thelafed.org), as well as the California
Labor Federation’s website (www.calaborfed.org), to see which candidates have gone through the endorsement process and received the union
endorsement.
And this is where your vote counts. Getting these candidates across
the finish line and into oﬃce is the ultimate goal. But these pro-labor
candidates can’t win if you don’t vote.
In LA County, voting has become even easier over the last couple of
elections thanks to their new system of voting called Voting Solutions for
All People (VSAP). Implemented for the 2020 Primary, the county spent
10 years and $300 million on developing its own computerized system of
secure voting.
No longer are you required to vote at your designated precinct. The
system allows any registered LA County voter to vote in-person at more
than 1,000 voting centers throughout the county. Live in Long Beach
but work in Burbank? No problem. You can vote at a Burbank voting
center, where the touch screen system will bring up your ballot for Long
Beach. Additionally, by going to www.LAvote.gov on your mobile device
or online, you can fill out your sample ballot, save your selections and
generate a unique QR code that you can scan at a vote center machine,
and it will automatically bring up your ballot and selections. You just
review the selections to ensure they are correct and then—voila!—press
the button to print your ballot and cast your vote. The LA County vote
centers also allow you to securely drop oﬀ your mail-in ballot.
If you prefer vote-by-mail, LA county voters can sign up to track their
ballots from the time you put it in the mail and it’s picked up by a mail
carrier to when it reaches its final destination. You can receive text or
email updates on where your ballot is in the process.
With the ease of voting and the confidence in knowing you’re voting
for labor-endorsed candidates, TAG members have the tools needed to
bring their power to the ballot box. But you’ve got to register and vote to
make your voice heard!
Luckily, the IATSE’s Political/Legislative Department has made that
easy for you as well! They’ve created this handy voter toolkit page that
can assist you in registering to vote, checking to make sure you’re still
registered, understand what state Voter ID laws are in place, and more.
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It’s like a one-stop-shop for all your voting needs. You can visit the Voter
Tool Kit here: iatse.co/vote.
As I’ve said before at the General Membership Meeting, many union
members don’t like their unions or locals to be politically active. But the
federal and state law protections we have as a labor union and as union
members are a direct result of politically active unions. It’s our responsibility as voters to protect those rights, and to bolster and strengthen them.
I’ll see you at the ballot box!
In solidarity,
Leslie Simmons
Field Representative/Political Coordinator
The Animation Guild, IATSE Local 839
leslie.simmons@tag839.org

TAG’s very own
Leslie Simmons met
labor legend Dolores
Huerta at the Labor
Community Services
Dolores Huerta Spirit
Awards in September,
where the IATSE’s
International Vice
President Thom Davis
was honored with a
Lifetime Achievement
Award.
¡Sí se puede!

Do you have a contract question or
workplace issue and need to speak with
a TAG representative about it? Scan this
QR code to link to a form, answer a few
questions, and get assistance.
You can also use this link to connect to
the same form:
https://tinyurl.com/MemberHelpForm
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Gallery 839: Open Call for Artists
We are taking applications for exhibitors for the months of March 2023
to February 2024, and are seeking a variety of mediums, styles, and
artists. If you have shown your work at Gallery 839, you are welcome to
re-apply. But note: preference will be given to new artists who have not
shown their work previously at our gallery space.
For more info and to apply, please visit:
https://tinyurl.com/gallery839-2324submission
Applications are due by October 3, 2022.
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By Ashley Long
Los Angeles animal shelters are full to capacity, and the summer is
still blazing. With such a huge need for placement, sometimes animals
can only be given days or weeks before shelter staﬀ is forced to euthanize for space—hardly enough time to have the opportunity for a pet to
find the right person.
If the above situation bothers you as deeply as it bothers me, you may
be wondering what you can do help L.A.’s homeless pet population. One
of the most impactful and desperately needed forms of aid the public can
give right now is FOSTERING! With many of our members still working from home, now is a great time to try fostering if you’ve ever been
curious. Need a reason to get up from your desk and take more walks?
Need a lazy couch buddy for decompressing after hours? Whether your
personal goal is beating the isolation blues or simply doing some good in
the world, you can find a friend for any lifestyle in L.A.’s shelters right
now!

What is fostering?
When you volunteer to foster an animal, you are volunteering to take
this animal into your home temporarily. Doing this frees up a kennel at
the shelter or rescue, which in turn can prevent euthanasia for space reasons and give another animal a chance to be seen. A foster animal’s stay
may be a matter of weeks or months, depending on the individual animal
and also the time frame YOU have to oﬀer. For example, if you know
you have a month of hiatus coming up and don’t want to commit beyond
that, be up front about your availability. Shelters and rescues are grateful
for even a few weeks of relief, and can figure out a situation that works
for you both. Story Editor Caroline Foley says, “I love fostering because
I know I’m making a positive impact in my community, and also it’s just
fun to play with kittens!”

12

Is fostering a big financial commitment?
Usually, no. Most organizations will provide fosters with items to
cover the animal’s basic needs (bags of dry food, canned food, cat litter,
etc) or instruct you to send them receipts for reimbursement. Most can
also provide you with items like food bowls, litter boxes, and pet crates
if you need them but do not own any. If you have questions about what
is or is not provided to fosters, be sure to ask about that up front so you
have a clear picture of what to expect. To increase your impact, if you are
financially able, you can always take an initial starter batch of supplies
from the rescue but then fund the animal’s continued care on your own.
This allows the rescue or shelter to reserve their supplies for those in
greatest need. Keep in mind that many organizations are run mostly oﬀ
of donations.
Vet care for a fostered animal will almost certainly be covered by the
shelter or rescue, as long as you go to to the organization’s preferred care
location and only when instructed to do so. Be prompt about communicating any concerns or indications of an illness.

Who can I foster?
Fostering situations are available for everything from tiny “bottle baby” kittens to senior dogs. Not sure your fragile collectibles can
handle a puppy or kitten in the house? Ask about adult pets with a calm
disposition. Do you want to use the foster opportunity to get more time
outdoors? A younger dog with higher energy needs could be the right
fit! Looking to help in a way you can contain within your guest bedroom
only? 1-2 adult cats or a litter of kittens can do just fine in a private space
where you visit them to feed and socialize. Sometimes even an extra
bathroom is adequate for something short term. I have fostered several
pairs of kittens in a spare bathroom, which made for easy cleanup.
Senior pets that require medical care and kittens under 4 weeks that
need bottle feeding are scenarios that require some additional training,
but if you have an accommodating schedule and the ambition to learn,
these two groups can be very rewarding to care for.
Come in with a realistic picture of your lifestyle and your limitations.
Be honest with the organization you’d like to foster for about what you
think would work well in your household, and they can more than likely
accommodate you, or they can get in touch in the future.
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Art Director Hania Ansari says, “There is nothing more fulfilling
than helping a tiny, nervous, untrusting baby become a snuggly, playful,
loving member of the family. It’s amazing how much of their personality can be molded in that early stage, and the human in their life really
leaves a lifelong impact!”

Is there a screening process?
Almost always. If fostering for a city shelter, it is a very simple one.
Fill out an application, and an employee runs your driver’s license to do a
very quick background check. They really just want to make sure a person
does not have any animal abuse charges related to their name. If applying
in person, call ahead to ask when their less-busy times are, or if you need
to schedule an appointment. Doing this can get you in and out without a
long annoying wait, and ensure you have the staﬀ’s fullest attention.
Every rescue probably does things just a little diﬀerently, but you can
expect to fill out an application to kick things oﬀ. Questions and length
of application may vary. The goal is to get a sense of the environment
you can provide and your own experience level with animals. Some
organizations may also ask to come see your home in person before they
will release an animal to you. If this happens, please realize this is not
meant to be invasive. Nobody is going to go through your drawers or do
a white glove test for dust! The purpose of the home visit is to verify that
the home is reasonably safe and sanitary, and does not present any hazards for an animal. For example, on one home check I conducted we just
asked the foster to please store her cleaning chemicals inside a cabinet
rather than leaving them out in the open, where an animal could knock
them over and be exposed to them. Very simple and easy-to-accomplish
recommendations can make a space foster ready.

Can I foster if I already have pets?
Yes! It may rule out some animals who do better in a single pet-only
environment, but there are many dogs and cats that enjoy company and
can benefit from having someone who already speaks their language in
your home. Acclimating a foster animal to live with other pets is a big
selling point when it comes to adoptions, as many people interested in
adopting already have other pets. It can also make fostering a little easier
in some cases—your pet can entertain the guest when you are busy.
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Ask the organization you’d like to work with about compatible
animals for your existing household (age, energy levels, disposition).
Make sure your pets are up-to-date on their vaccinations, and also ask
the shelter or rescue if the foster is up-to-date on theirs. Educate yourself
on any diseases that may be communicable, such as FIV or FeLV in cats.
If possible, do an introduction before committing to the foster, or read
about the best methods for successfully introducing animals BEFORE
you bring someone home.
Color Designer Shane Corn says: “If you have animals that like
having friends around, fostering can be super! If you are lucky, you find
yourself in love and adopting a new friend.”

Are there diﬀerences between fostering for a shelter and
fostering for a rescue?
Admittedly, this may not cover all diﬀerences, but these have been my
personal experiences working with both:
Fostering for a shelter is very rewarding and important work because
you are literally saving a life when you take someone home. Many
animals never even make it to the floor for public viewing due to overcrowding or medical needs. YOU have now created an opportunity for an
animal to be alive and be seen. I can’t encourage it enough.
Real talk though—since animal shelters are a city-run facility, you
should expect some occasional frustrating DMV-type vibes. They are
short staﬀed and may not always pick up the phone. You might get an
amazing employee or a grumpy one. If you are fostering young animals,
you may be required to bring them back every few weeks for their series
of vaccines. I highly recommend calling in advance and asking when it
will be least busy so you don’t get stuck with a long wait. Shelters usually have a designated Foster Coordinator, and making contact through that
person is often the way to go rather than calling the general desk.
The hardest part about fostering for a shelter is that until an animal
is oﬃcially adopted, it is the property of the shelter. If they ask you to
bring it back so it can be on view to the public, they can do that. In the
case of kitten fostering, the shelter typically wants them back at the age
of 8 weeks so they can be fixed and viewed for adoption. You don’t have
any control after that point, and it can be scary to give them back not
knowing what their fate will be. When I fostered, we always advertised
15

to friends and made sure they got adopted by people we know, for peace
of mind. If you have a broad peer network or a social media following,
this strategy might work really well for ensuring adoptions! In one case,
we went ahead and just “adopted” our fosters so they wouldn’t have to
go back, then continued the rehoming eﬀorts on our own.
Rescues are a little more eﬀort up front, in terms of the screening
process being longer or more in-depth. Once approved, though, there are
many benefits. You get more personalized attention from these smaller, independently-run organizations. Chances are an animal will have
already received medical basics because it goes home with you, so you
don’t have to worry about introducing fleas, for example. You also won’t
feel quite as much pressure as you would for shelter fostering that has a
set time limit, like the shelter kitten scenario. Be prepared to bring your
fosters to in-person adoption events or submit updated photos from time
to time, to get views from potential homes. With rescues, you do have
the security of knowing that even if you have to stop fostering and return
the animal, they are still going to be safe and in good hands. I’d say one
quirk of rescues is that they are typically volunteer-run, so communication can be less predictable. Keep in mind the person you are sending
your email to is a volunteer and not a paid employee, so they appreciate
your patience when it comes to their ability to respond after their own
full-time workday, etc.

Doesn’t it make you sad when they get adopted?
Of course! I messy cry every time someone gets adopted and leaves
my home, but I’m also so happy that they have a future now! I’m not
losing a pet—I’m giving that animal a family. It’s hard emotional work,
but such valuable work to do. The coolest adopters will send me pictures
of my kittens all grown up years later, and that is an amazing feeling.
If you REALLY connect with a foster animal and decide you want to
adopt it yourself, that’s totally something you can do! You don’t need to
feel like you failed, and the rescue or shelter won’t be upset that they lost
a foster. They will be glad that they can know the animal is going into a
great home with someone they already trust.

16

What if it doesn’t work out?
You have to unexpectedly leave town for a family matter and don’t
know when your return flight will be. Your cat hated the foster dog
from day one and the situation never improved. Something about your
household, schedule, or health has changed. There can be many reasons
that after a while you just don‘t feel like fostering is compatible for you
anymore. It’s okay! A rescue will likely oﬀer some solutions to help
make things work because they do desperately need foster assistance, but
if there really isn’t anything that can make it work for you at this time, be
clear and communicative. Please allow a little time for them to work out
a diﬀerent solution for the foster animal (i.e. don’t call and say “I need
this dog out tomorrow”). Always make sure the animal has somewhere
secure and authorized to go. You can try fostering again someday when
the situation is right, or find other ways to help if it really isn’t for you.
Do keep in mind that it can take an animal a few days to a few weeks
to fully settle in and feel safe in your home, especially if they have come
from a traumatic situation. If they are hiding or not cuddling the first few
days, that is very normal, and some patience may be required before you
feel like things are going great.

I can’t foster. What CAN I do?
Donate to the rescue of your choice. Most have an Amazon wish list
of supplies if you’d rather do that than give money.
Spread the word about spay and neuter. Did you know it’s the law in
L.A. County to spay and neuter cats and dogs unless you have obtained
a breeding license and paid a fee? Encourage your family, friends, and
neighbors who have unaltered animals to
fix their pets and reduce the number of
unwanted and homeless animals in L.A.
There are many free and low-cost clinics
if money is the issue—just google!
Share social media posts that advertise
animals for adoption. Every new set of
eyes is a chance for an animal to find a
home. Maybe it’ll be a friend of a friend
of a friend who ends up saving an animal’s life today!
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This year Animation Guild members are getting involved in our local
community. Burbank has the been the Guild’s home for more than a
decade, and we hope to strengthen ties with our community by creating
opportunities to serve. Plus, these volunteer opportunities are a great way
to connect with fellow TAG members you might not otherwise meet in
your day job.
This spring more than 25 TAG members participated in a park beautification project at Ralph Foy Park. Pulling weeds and mulching gave
animation artists and writers an opportunity to get away from their desks
and out into the community. The City of Burbank was very appreciative
of our eﬀorts, and we are continuing to work with them on ways that we
can get involved.
Our next project taps into the talents of our members—two potential
mural projects that celebrate the Guild’s history in Burbank and provide
a visually pleasing backdrop for the community. To start, we’re going to
support the Burbank Animal Shelter with some fur-friendly murals.
The plan is to create four separate vignettes that portray shelter animals working in animation. Four artists will be selected to conceptualize
and draw the murals, and each will receive an honorarium for their work.
But there are additional ways for TAG members to support this project.
Once the mural designs have been transferred on the walls, TAG members can volunteer for a shift to help paint. This is a community-building
event, so family and friends are also encouraged to participate. Stay
tuned for more details in the coming week.
We are also working with Burbank to find a second public site where
we can depict the history of animation and the Guild. We are looking forward to celebrating our 70th anniversary with the unveiling of these murals
and strengthening our ties with the Burbank community. Building relationships with the local community will serve us as we continue to grow.
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Save the date and support MPTF!

October is National Bullying
Prevention Month. The Workplace
Equality Committee will be
distributing blue ribbons to
wear throughout October to
raise awareness. Reach out to
workplaceequality@tag839.org if
you would like to receive a blue
ribbon in advance.
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Steve Wilzbach — 11/20/1952 – 06/23/2022 — Before becoming
a producer, Steve Wilzbach worked as a Camera Operator, Scene
Planner, and Cinematographer. His credits include Jetsons: The
Movie, FernGully: The Last Rainforest, Space Jam, The Iron
Giant, and The SpongeBob Square Pants Movie. He was 69.
Wendell Washer — 01/19/1947 – 07/02/2022 — At studios
including Filmation, Marvel, Warner Bros., Hanna-Barbera,
and Walt Disney Television Animation, Wendell Washer was a
Storyboard Artist and Layout Artist on shows such as Tweety’s
High-Flying Adventure, Flash Gordon, and The Scooby and
Scrappy-Doo Puppy Hour. He was also Storyboard Director on
The Muppet Babies, My Little Pony: The Movie, and Dungeons
and Dragons. He was 75.
Lori Jo Hanson Garcia — 08/06/1955 – 08/02/2022 — Lori
Hanson worked as an Ink and Paint Artist, Painter, and Final
Checker at Hyperion, Hanna-Barbera, Bakshi Productions, and
Universal Cartoon Studio. Among her credits are Scooby-Doo on
Zombie Island, What a Cartoon!, Teenage Mutant Ninja Turtles,
and A Flintstones Christmas Carol. She served on the TAG
Executive Board. She was 66.
Jeﬀ Howard — 04/25/1953 – 08/25/2022 — EFX Designer and
Animator Jeﬀ Howard worked on both live-action and animated
features. His movie credits range from The Princess and the Frog
to The Simpsons Movie, while his TV credits include King of the
Hill, Dora the Explorer, and BraveStarr. He was 69.
Ralph Eggleston — 10/18/1965 – 08/28/2022 — Ralph
Eggleston’s career encompassed Director, Art Director,
Storyboard Artist, Writer, and Production Designer. He worked
on numerous feature films beginning with FernGully: The Last
Rainforest, Aladdin, The Lion King, Pocahontas, and Toy Story.
He was 56.
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Virtual
Education
Series

OCT
2022

You’re invited
Mark your calendar! A Vanguard representative will be
conducting virtual education webinars.
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Don’t miss out on Animation Guild events! Keep your contact information up to date and sign up for our email list at https://animationguild.
org/about-the-guild/change-address/. You can GO GREEN—and save
the Guild printing and mailing costs—by choosing to view our TAG
publications digitally rather than receiving a hard copy in the mail. Visit
https://animationguild.org/about-the-guild/publication-preferences/.
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Gallery 839 Opening: Thursday, October 6, 2022 at 5-8 p.m.
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SEPTEMBER
September 27th
TAG Tuesday
Wear your TAG T-shirt and share your solidarity on social media
while we work at a distance—there is strength in numbers!
September 27th, 6:30 p.m. via Zoom Webinar
Virtual General Membership Meeting
TAG Oﬃcer Election Nominations will be made at this meeting!
Register ahead of time to save your spot and receive a meeting
link; watch your email account for details and instructions.

OCTOBER
October 6th, 5-8 p.m.
Gallery 839 New Show Opening
QT Committee: Monster Dating Simulator
October 25th
TAG Tuesday
Wear your TAG T-shirt and share your solidarity on social media
while we work at a distance—there is strength in numbers!

Check the full TAG calendar, including special events and committee
meetings, at: https://animationguild.org/about-the-guild/calendar/
23

9/2022

The Animation Guild, IATSE Local 839
1105 N. Hollywood Way
Burbank, CA 91505-2528
NONPROFIT ORG.
U. S. POSTAGE PAID
VAN NUYS, CA
PERMIT 25

