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The meetings shall take place at least twice per year at mutually agreed-upon dates and 
times. At the time of its request for a meeting, the Union will provide the Employer with a 
written agenda of the proposed topic(s) for the meeting. As soon as reasonably 
practicable after being informed of the Union's proposed topic(s), the Employer will 
propose any additional topics it wishes to discuss at the meeting. 

The Employer and the Union must mutually agree upon the agenda prior to the meeting. 

ARTICLE 28 
RETURN TO OFFICE 

Producer has the right to determine, in its sole discretion, the work location of any 
employee covered by this Agreement (e.g., in-studio, hybrid, etc.) and establish return­
to-office policies. Subject to and without waiving the foregoing, Producer agrees that 
effective June 29, 2025: 

A. Producer shall provide at least thirty (30) days' advance notice, when practicable, 
to the Union and affected employees of any change to its policies that would 
change the number of days that employees are required to work in the office 
(other than temporary shifts in work location to accommodate production or 
project-specific needs). 

B. Producer shall discuss with the employee, upon request, an accommodation for 
the employee to work from home in accordance with legal requirements and 
company policies, as applicable. 

C. If the Producer denies an employee's request to work or continue to work 
remotely, the Union may request a meeting with the Producer to further discuss 
the employee's circumstances, and the parties shall meet promptly thereafter. 

ARTICLE 29 
ARTIFICIAL INTELLIGENCE 

This Article 29 applies prospectively on or after June 29, 2025: 

A. Definitions 

The parties acknowledge that "Artificial Intelligence" and "Al" have become 
catchall names that generally refer to the ability of a machine-based system to 
apply analysis and logic-based techniques to solve problems or perform tasks 
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and improve as it analyzes more data. An "Al System" is any machine-based 
system that uses Al as a core function. 

1. 

2. 

3. 

4. 

Machine Learning. The parties acknowledge that machine learning ("ML") 
is a subset of Al that enables machines to develop algorithms, including 
via deep learning (as defined below), based on statistical inferences 
drawn from patterns in submitted training data, including, but not limited 
to, diffusion models and large language models, for the purpose of 
performing tasks. Such tasks include, but are not limited to, predicting 
human behaviors, disseminating information and generating content. 

Generative Artificial Intelligence. The parties acknowledge that generative 
artificial intelligence ("Gen Al") refers to a subset of ML that generates new 
content including, but not limited to, text, video, audio, three-dimensional 
(3D) models, code, and images. A "Gen Al System" is any machine-based 
system that uses Gen Al as a core function. 

Deep Learning. The parties acknowledge that deep learning refers to a 
subset of ML based on artificial neural networks that have multiple layers 
of connected artificial neuron nodes processing data. 

The terms "Gen Al" and "Deep Learning" are used for convenience and 
this provision shall also apply to any technology that is consistent with the 
foregoing definitions, regardless of its name or designation. 

B. Existing Technologies and Practices 

The parties acknowledge that the Producers have historically used digital 
technologies, including without limitation so-called "traditional Al" technologies 
programmed to perform specific functions (e.g., CGI, VFX, Interactive 
Development Environments, sound effects), and technologies such as those 
used during any stage of pre-visualization, pre-production, production, post­
production, marketing and distribution (e.g., the non-Gen Al functions of Maya, 
Blender, Adobe Photoshop, Nuke, Shotgrid, Microsoft Visual Code Studio, and 
Houdini) and may continue to do so, consistent with their historical practices. 
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C. New Technologies and Practices 

1. The parties acknowledge the importance of human contributions in 
animated motion pictures and the need to address the potential impact of 
the use of Al Systems on employment under this Agreement. 

2. Use of New Technologies 

a. A Producer continues to have the right to utilize new technologies in 
connection with animated motion picture production, including in 
connection with creative elements. To the extent that utilization of 
such new technologies result in Technological Change as defined in 
Article 4.E.1., the Technological Change provisions shall apply. 
Producer may require employees to use any Al System or resulting 
output of such systems for use in connection with the performance 
of covered work. Subject to subparagraph C.2.c. below, employees 
who utilize an Al System to perform services, including by inputting 
prompts or otherwise overseeing the use of the Al System, shall 
continue to be covered under the terms of this Agreement while 
performing such work. The parties agree that an Al System 
(including any Gen Al System) is not a person, and any employee's 
use of a Gen Al or Al System in connection with bargaining unit 
work shall not affect any of the employee's rights or entitlements 
otherwise provided for in this Agreement, including for purposes of 
credit. 

b. The Producer will not require an employee to provide prompts 
furnished by the employee in the performance of bargaining unit 
work in a manner that results in the displacement of any covered 
employee. 

c. Should an employee use an Al System in the performance of 
covered work, the employee will be required to adhere to the 
Producer's policies (e.g., policies related to ethics, privacy, security, 
copyrightability or other protection of intellectual property rights), 
which shall be provided to the employee. In any event, the 
Producer retains the right to require that an employee obtain 

Should the Producer agree to use an employee's own Al System, Producer and 
employee shall negotiate for reasonable reimbursement for such use. 
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consent from the Producer before using Al Systems, and Producer 
retains the right to reject the use of Al Systems or any output from 
such use, including when the use could adversely affect the 
copyrightability or exploitation of the work or create other risks or 
liabilities for the Producer. Producer agrees to provide the 
International Union with any written policies governing the use of Al 
Systems by employees covered under this Agreement. Upon 
request, the Producer shall also provide the Union with any such 
written policies. 

A Producer's decision to require an employee to use an Al System 
in connection with the employee's performance of bargaining unit 
work, including for any creative elements or administrative tasks, 
will be subject to consultation with the employee at the employee's 
request, provided that the requirements of production allow time for 
the consultation. For clarity, such consultation includes an 
opportunity to identify alternative approaches. Notwithstanding the 
foregoing, a Producer shall give advance written notice to an 
employee who might be asked or required to utilize a Gen Al 
System in the performance of covered work. 

d. Should a Producer furnish an animation writer with written material 
which the Producer knows to be produced by a Gen Al System, and 
the Producer instructs the animation writer to use the Gen Al­
produced written material as the basis for writing a synopsis, outline 
or a screenplay or teleplay, Producer shall disclose to the animation 
writer that the written material was Gen Al-produced. Further, for 
the avoidance of doubt, and as provided for in subparagraph C.2.a. 
above, any use of Gen Al-produced written material shall not affect 
any other rights or entitlements under this Agreement. 

For example, if a Producer provides Gen Al-produced written 
materials to an animation writer or allows the animation writer to 
use a Gen Al System to produce written materials, any Gen Al­
produced written material shall not be considered for purposes of 
determining screenplay or teleplay credit. 

e. The Producer shall indemnify the employee from liability and 
necessary costs, including by providing the employee a legal 
defense resulting from any claims arising from the use of Al 

35 



 
 

 
 

 

 
 

 

 
 

 

 
 

 

 
 

 

 
 

  
 

 

Docusign Envelope ID: 5621 DDFF-E4C4-46BE-AB5B-58C81A2A8318 

Systems or the resulting output occurring in the performance of the 
employee's duties and within the scope of the employee's 
employment with Producer, subject to the conditions that: 

i. This subparagraph e) shall not apply in any instance in 
which the injury, loss or damage is the result of or caused by, 
in whole or in part, the gross negligence or willful misconduct 
of such employee; 

ii. Employee is not in breach of the Producer's policies which 
have been disclosed to the employee and the employee has 
made appropriate disclosure of the use of Al Systems to the 
Producer; 

iii. Immediately upon the employee and/or the Union being 
informed of any claim or litigation, the employee and/or the 
Union shall notify Producer thereof and give Producer full 
details of any claim or the institution of any action for which 
the employee seeks indemnification under this 
subparagraph, including by delivering to the Producer every 
demand, notice, summons, complaint or other process 
received; 

iv. Producer shall name or cover the employee as an additional 
insured on its errors and omissions policies, if any, 
respecting motion pictures; and 

v. The employee shall cooperate fully in the defense of any 
claim for which indemnification is provided in this 
subparagraph v., including the attending of hearings and 
trials, securing and giving evidence and obtaining the 
attendance of witnesses. 

D. Implementation of Worl< Training Programs 

1. The parties acknowledge that the preferred method of addressing impact 
resulting from new technologies is through provision of work training and 
other programs designed to foster new skills to improve opportunities for 
employment and effective use of Al tools. The parties agree to cooperate 
in the establishment of work training and other programs with respect to 
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covered work under this Agreement. A committee will be convened for the 
purpose of formulating and implementing such training and other 
programs. The training and other programs shall be designed in 
cooperation between the parties and shall be focused on training 
employees in a) skills required to operate Al Systems associated with the 
employee's current work classification and/orb) new skills required to 
transition to other classifications of work covered by applicable 
Agreements. The parties agree that the committee shall meet within ninety 
(90) days of contract ratification. 

2. [Discussion of funding mechanism for training through CSATF.] 

E. Ongoing Obligations 

1. Producer agrees to meet at least semi-annually with the Union during the 
term of this Agreement at the request of the Union. At such meetings, 
Producer will identify any significant emerging technologies utilizing Al 
Systems that the Producer is using or intends to use in animated motion 
picture production which may affect persons covered by this Agreement. 
Because Producer's current and future technology may be discussed 
during these meetings, and in order to protect Producer's proprietary 
and/or confidential information, trade secrets and intellectual property, the 
Union agrees that its representatives participating in these meetings will 
be limited to a reasonable number of individuals (i.e., not to exceed eight 
(8) for which the topics identified in advance to be discussed are relevant), 
and each participating representative will execute a mutually agreed-upon 
Confidentiality Agreement. 

2. Topics for discussion at the meetings described in subparagraph 1. above 
may, in addition to other topics related to Al Systems as proposed in 
advance of the meeting, include: 

a. the extent to which jobs under the Agreement may have been 
affected or are reasonably likely to be affected as a result of the use 
of Al Systems; 

b. efforts to ensure that use(s) of Al Systems mitigate against bias; 

c. the extent to which use(s) of Al Systems have impacted or might 
potentially impact the hiring of entry-level animation workers; and 
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d. possible unique aspects of training for reskilling, in connection with 
subparagraph D. above, of experienced bargaining unit employees. 

 
F. The parties acknowledge both the Producer’s right to use new technologies 

involving AI System(s) and the Producer’s obligation, upon request of the Union, 
to negotiate over any impact of such use on bargaining unit employees as 
required by law. Producers may have additional obligations, and other dispute 
resolution provisions may apply, under the ‘Technological Change’ provision in 
Article 4.E. of this Agreement as the result of the introduction of an AI System. 
Should that be the case, Article 4.E. including the protections provided therein, 
shall apply to employees working under this Agreement in addition to this Article 
29. 

 
 The parties confirm that Producer may experiment with using an AI System for 

the primary purpose of determining, under operating conditions, the feasibility 
and/or adequacy of performance of any AI System and may test the AI System 
under operating conditions by persons under the jurisdiction of this Agreement on 
a temporary basis.  Those circumstances do not constitute a technological 
change or otherwise impose any obligation on Producer, other than those 
specifically set forth in this Article 29. 

 
G. Claims for violation of this Article 29 are arbitrable and must be brought under 

this Agreement. All remedies are available with the exception of injunctive relief. 
For clarity, the arbitrator shall have no authority to prohibit or restrict the use of 
any AI System or the resulting outputs under this Agreement.  

 
H. Except as explicitly set forth herein, it is understood that this Article 29 does not 

expand or contract any existing rights and obligations under this Agreement. 
Nothing herein alters the scope of coverage under this Agreement. 

 
I. No employee shall be subject to scanning of the employee’s visual or vocal 

likeness for use in a motion picture without the employee’s consent. Producer 
shall provide the employee with a reasonably specific description of the intended 
use. The consent must be clear and conspicuous and may be obtained through 
an endorsement or statement in the employment contract that is separately 
signed or initialed by the employee or in a separate writing that is signed by the 
employee. A copy of the consent shall be provided to the Union in advance of it 
being presented to employees. The employee’s consent to such scanning may 
not be a condition of employment and the consent itself shall clearly state the 
same. 
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Example: If the Producer intends to use an employee's vocal likeness to assist in 
creating a Gen Al voice generator to create audio clips of a character to be used 
in the show, the Producer must disclose such intent when seeking consent for 
the employee's vocal scanning, and such consent may not be a condition of 
employment. The Producer shall abide by the employee's decision and shall take 
no adverse action against the employee because of that employee's decision. 

INTERNATIONAL ALLIANCE OF TSL 
THEATRICAL STAGE EMPLOYEES 

International Vice President, 
Its: Dept. Director, MPTV Department_ Its: Senior Vice President 

Dated: a,2112025 Dated: 9/4/2025 
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Category I. 

ATTACHMENT "A" 

WAGE SCHEDULE 
11/03/24 -11/01/25 

(Including but not limited to Journey level: Animator, 
Story Person, Animation Writer, CG Visual Effects 
Editor, CG Modeler, Compositor, Lighting Artist, 
Technical Director, Texture Map Painter, Visual 
Development, Matte Painter) 

Category II. 

A. 

B. 

Category Ill. 

(Asst. to Category I.) 

(Other Key Categories I.) 

(Including but not limited to: Digital Image Technician, 
Color Corrector, Roto Artist, Physical Model Maker, 
Survey/Tracker, Matchmover, 3D Tracker [i.e. Digital 
Image Planner], Effects Playback 

Category IV. 

(Trainee) First 6 months 
Second 6 months 
Third 6 months 

(Trainee -Animation Story/Animation Writing*) 
First 6 months 
Second 6 months 
Third 6 months 

$58.35 

$49.94 

$54.13 

$42.41 

$31.85 
$35.56 
$39.29 

$37.78 
$39.60 
$41.43 

An employee designated as a "Lead" by the Employer to be responsible and to direct the work of others 
in their classification shall be at a rate of not less than 15% above the minimum scale rate for their 
classification during such an assignment. 

An employee selected for and performing the role of a process lead for a technology or process 
development initiative shall be compensated at not less than 5% above the then current 
Category I scale rates. 

*After completion of the training program, the successful artist trainee shall be placed in 
Category Ill. However, nothing shall preclude an artist in training at a higher category should their 
skills, in the opinion of the Producer, warrant advance placement. 
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Category I. 

ATTACHMENT "B" 

WAGE SCHEDULE 
11/02/25-10/31/26 

(Including but not limited to Journey level: Animator, 
Story Person, Animation Writer, CG Visual Effects 
Editor, CG Modeler, Compositor, Lighting Artist, 
Technical Director, Texture Map Painter, Visual 
Development, Matte Painter) 

Category II. 

A 

B. 

Category Ill. 

(Asst. to Category I.) 

(Other Key Categories I.) 

(Including but not limited to: Digital Image Technician, 
Color Corrector, Roto Artist, Physical Model Maker, 
Survey/Tracker, Matchmover, 3D Tracker [i.e. Digital 
Image Planner], Effects Playback 

Category IV. 

(Trainee) First 6 months 
Second 6 months 
Third 6 months 

(Trainee -Animation Story/Animation Writing*) 
First 6 months 
Second 6 months 
Third 6 months 

$60.69 

$51.94 

$56.30 

$44.11 

$33.12 
$36.98 
$40.86 

$39.29 
$41.18 
$43.09 

An employee designated as a "Lead" by the Employer to be responsible and to direct the work of others 
in their classification shall be at a rate of not less than 15% above the minimum scale rate for their 
classification during such an assignment. 

An employee selected for and performing the role of a process lead for a technology or process 
development initiative shall be compensated at not less than 5% above the then current 
Category I scale rates. 

*After completion of the training program, the successful artist trainee shall be placed in 
Category Ill. However, nothing shall preclude an artist in training at a higher category should their 
skills, in the opinion of the Producer, warrant advance placement. 
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Category I. 

ATTACHMENT "C" 

WAGE SCHEDULE 
11/01/26-10/31/27 

(Including but not limited to Journey level: Animator, 
Story Person, Animation Writer, CG Visual Effects 
Editor, CG Modeler, Compositor, Lighting Artist, 
Technical Director, Texture Map Painter, Visual 
Development, Matte Painter) 

Category II. 

A. 

B. 

Category Ill. 

(Asst. to Category I.) 

(Other Key Categories I.) 

(Including but not limited to: Digital Image Technician, 
Color Corrector, Rote Artist, Physical Model Maker, 
Survey/Tracker, Matchmover, 3D Tracker [i.e. Digital 
Image Planner], Effects Playback 

Category IV. 

(Trainee) First 6 months 
Second 6 months 
Third 6 months 

(Trainee -Animation Story/Animation Writing*) 
First 6 months 
Second 6 months 
Third 6 months 

$64.93 

$55.58 

$60.24 

$47.20 

$35.44 
$39.57 
$43.72 

$42.04 
$44.06 
$46.11 

An employee designated as a "Lead" by the Employer to be responsible and to direct the work of others 
In their classification shall be at a rate of not less than 15% above the minimum scale rate for their 
classification during such an assignment. 

An employee selected for and performing the role of a process lead for a technology or process 
development initiative shall be compensated at not less than 5% above the then current 
Category I scale rates. 

*After completion of the training program, the successful artist trainee shall be placed in 
Category Ill. However, nothing shall preclude an artist in training at a higher category should their 
skills, in the opinion of the Producer, warrant advance placement. 
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January 1, 2000 

Tom L. Short 
International President 
IATSE 
1515 Broadway, Suite 601 
New York, NY 10036-5741 

Letter of Understanding #1 

Re: TSL "Seniority" 

Dear Tom: 

This letter sets forth the understanding reflected in our conversations regarding the 
above subject. 

While it is the case that the collective bargaining agreement between TSL {a.k.a. 
"Dream Quest") does not and was not intended to contain provisions relating to relative 
seniority for persons covered by the agreement, TSL has made certain representations 
to the IATSE regarding this subject. 

Specifically, it is TSL’s intention to include an individual’s length of service in its 
considerations in the event of layoffs. Amongst other criteria to be weighed and 
considered will be factors such as merit, ability, experience vis-a-vis the task to be 
performed, work performance, and production. While the final determination rests with 
the employer, it is TSL's intention to exercise its discretion reasonably and without any 
illegal discrimination of any kind. 

Sincerely, 

For TSL: 

Thom L. Short 
President, IATSE 

cc: Joe Aredas 
Marge Randolph 
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Janu~uy 1, ZQOO 

Tom'L. Short 
lntiamational Pr~sident 
IATSE 
·151,5 Broadway, .Suite 601 
New York, NY 10036-5741 

·Letter of Understanding #2 

DearTOm: 

Certain questions have.arisen regarding.the application.oftheTSL <;igreementvis-a~vis 
certain._pi:c,jects .. 

IJ is not the intention of TSL, nor the purpose of our agreement1 to either displape or 
precluq~ the lnclU$ion of IATS_E Local #839 covered perso1;1nel from ~n·y animation 
project being producedbY:WaltDisney Pictures ~nd T~levision. Tothe contrary, ithas 
always been the. intent to create an environ meilfpermittlrig the free flow. of personnel, ih 
either· di~ectian·, to maxirrilze the a,ppllcations of alt artists' talent' as well as to maximally 
·enhance the inNhouse preservationofworkopportunities fof p~rsons covered \mderqur 
va,ripus agre¢rr.ient$, To that extent While persons from various Units rnay work together 
on a particular project, theywill remain covered under the agreementoftheirorigin, No 
agreementwill:be subordinated or voided l::)y the existence or applicatiqli of another. 

Please signify your concurrence with this ~xpresslon of intent by $igning in the space 
provided below. •• • 

Sincerely; 

forTSL: 

1it~ Robert W · ohnson • .. 
Senior v:S~abor R~lations· Presi(Jent; IAJSE 

cc:· Joe Aredas. 
Marge. Randolph 
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October 13, 2006 

VIA u.s.llilAiL AND·FACSIMiLE TO (818} 980--3496 • 

Mr. Mict,aEjl F. Mjller . __ _ 
Vice Presi~ent-in-Charge of tneWest Coa~tOffice. 
tA_.T.S.E. We~t Coast 
10045 Rive~l°:e Drive 
Toluca t.al<e, CA 91602 

Re:· Letter-0fUnderstartding-#3 

bear Mike: 

Du_ring the cou_~eofnegQtiations for the.TSL 2003:-suc:cessor agreement thefollo~ing 
anderstanding_s.were reconfirmed: 

1. 89th pa~es co11firined t_hat affiliatk>r,s sh~ll be_ nm ited to the local und~r which the r-eptesente~ 
emplciy~¢1s primary ~ccountabl!ities ~!i~ ass1ghments aje g~nerally perfotmed,le,, 1here'is no 
requirement for a1ternployee to hold "dual card~'\ - - - - - -

2. Both parliesconfirmed that it_is Within.the Prad:ucer;s ilghtto-assess an _lndlvidual-employee'-s 
skill and pel:forrnance; and place 'hlm.or her at-the leveldeterfninetl ~Y tbe Proqucer.. • 

_ It is my-unc;lerstaridlng iha~ the foregoing has captured' the points of our understandirig1 and all · 
otheq:;rovisions of TSL A_greement shalf remain in full force and effect • 

If. after r~viewing this docurn_ent ypt.i agree, ple_a~e !n~leat~ the Union's -acceptance by .sig(:lJng 
in the space provided below, and retµmlng a fully executed copy tCl me. • • 

~-~TO 

_IC ael 'Mtl r 

cc: Anri Le Cam 
Andrew Mlllstelri 

Sincerely,_ 

(JJ')[)P ~ 
Rebert~ 
On behalf of TSL 

Date: tJf-/r»/ "Zq2 
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-r SIDELETTER#4 

Mr. Michael Miller 
Vice Presioen_t-in~Charg:e ofthe West Coast Oftlce 
·1.A.T.S.E. WestCoasf 
10045· Ri\/er,;jde Dr. 
Toluca Lake,-CA 91602 

Re: Articie 7 . ..,.. -Sick. Leave 

Dear Mike: 

_ The TSL practice of granting five (5) days of slckJeave.per calendar year 
shall belncret:1sed to tf)n (10) days per year effective January 1, ·2007. Said sick 
leave is not to be payable upon severanpe/termihatioil of employrnent and shall 
not carry·over frQm yeartq year. • • • 

Suchsick leave is intended fo be utilized for continuity when an employ~e 
is .ill or to comply with other sta:te or federal.statutes ( e.g. Kin Care, FMLA, etc;). 

• ~ 

_ Ofth~ ten (10) days available fa maximum of three (3) days may be '1sed 
for bonca-fide personal reasons subject to advance .request, operational needs, 
and management ap_proval. • 

AQCEPTE·o AND AGREED TO 

Sincerely, ·, 

fJJi.'Jl - --
Robert~ 
On behalf of TSL 

--,.ll-#l,~-4..,.,.rl!f----1E_i1-'-l,1eH/-or __ ;r_c_OA ....... s_T __ ------------------'· Date: 11/01(td1r1 

RWJ/dlni 

Annl-eCam 
A:t1drew M.lll~~in • 
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( 

October13,.2006 

SIDE LETTER #5 

Mr, MichaslMiller 
Vice.President~iJ').:Charge of the VVesf Coast Office 
LA. T.S. E; West Coast • 
10045 Riversio~ 'pr; ••• 
Tolu_~-~(3ke, C~r91802 

R(;}:- International and TSL ~ Vacation Accrual 

D~arMil<e: 

Effective as of November 1, 20061 Artlcle8_.2 Vacations has·been modified 
'tq allow empl'oye~sto aocuthulate up.to a maximurt1 aftwo (2) t101es their'-annual 
Vacation accrual, exceptin situations where an .employee's vacation request is 
not approved ·by. the Company due.to Its operation~! requirements, . . ' . . . , . . . . . . . 

The Company agrees ·that employees who have current:vacation 
accumulation$; which exceed the two year ~P as. pf Novernper 1, 2·00€>, shall not 
forfeit SU(;:h excess accumulations. However; ih the,event that it is operationally 
lmprac:::tipabl~ to gran.tsuch €Xcess vacation during th.e term of this Agre~tnent, 
the employee, with tl:le company's consent, may receive oompensatlon for the 
~xcess -accumulation a.t the rateJn effect at the time tha accumu_lated hours were 
earned. 

0~ BtHALF OJ= TSL 

~y,· ilt?i/-= 
o~te: __ 11.j 2.1t'iao7 
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