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Memorandum of Agreement 

____________________________________________________________________________ 
 

This Memorandum of Agreement is entered into as of May, 8, 2026, between Robin Red 
Breast, Inc. (hereinafter referred to as the "Employer") for their New York studio, and the 
International Alliance of Theatrical Stage Employees (hereinafter referred to as the 
"International") and its Local 839, The Animation Guild (hereinafter referred to as the 
“Union”). 
 
This Memorandum of Agreement reflects the complete understanding reached between 
the parties. This Memorandum of Agreement is not contract language, except where the 
context indicates otherwise. As soon as practicable, this Memorandum of Agreement will 
be reduced to formal contract language. 
 
The provisions herein are subject to ratification by the members of the bargaining unit 
represented by the Union. The provisions of this Memorandum of Agreement shall be 
effective upon the first Sunday following Employer’s receipt of notice of ratification of the 
Agreement unless a contract date is specified, in which case such provision shall be 
effective as of the date so specified. 

 
 

1. Article 4, Section B - On Call  
Adjust the section to reflect the additional pay on 6th and 7th day negotiated in the 839 
Master Agreement.  
 
“B. It is recognized that weekly employees in classifications covered by this Agreement 
who are exempt under the Fair Labor Standards Act of 1938, as amended, and whose 
rate is higher than one hundred fifteen percent (115%) of the applicable Journey rate 
may, at the Producer's option, be considered on an "on call" basis if mutually agreeable 
with the employee. An employee placed in such category shall not be subject to the 
provisions set forth in Article 5 ("HOURS") of this Agreement for work performed on a 
regularly-scheduled workday as provided in Article 5 hereof and may be required to work 
additional hours as required during those days. If an employee employed pursuant to 
this paragraph shall be required to work a sixth or seventh workday as defined in this 
Agreement, then the employee shall be paid one-half (1½) times one-fifth (1/5) of the 
minimum basic weekly rate provided herein for such employee’s classification for 
each sixth day so worked and two (2) times one-fifth (1/5) of the minimum basic 
weekly rate provided herein for such employee's classification for each seventh 
day so worked, rather than as provided in Article 5, Paragraph A.2. ” 

 
 
 
 
 

 

TAG-RRB 2026 NYC Negotiations 
Memorandum of Agreement 

Page 1 of 6 



TAG - Robin Red Breast, NYC Negotiations 
Memorandum of Agreement 

____________________________________________________________________________ 
 

2. Article 14 - Dismissal Pay  
Increase the 3-6 month payment to two days 
 
B. Employees with three (3) months, but less than six (6) months, of continuous 
employment shall receive one and one-fourth (1 ¼) two (2) days' pay. 
 
 

3. Article 18 - Employee Benefits 
Include National Benefits Funds in the agreement. Modify the article to read: 
 

A) Health Plan Benefits 
 

For each employee in a craft or classification covered by this Agreement, the 
Employer shall make a daily contribution to the “I.A.T.S.E. National Benefit 
Funds” (i.e., the I.A.T.S.E. National Health and Welfare Fund, Plan C) unless the 
Employer and the I.A.T.S.E. agree otherwise. The rate and allocation of such 
contribution shall be as follows: 
 
For the first year of the agreement, $36.00 per day. That amount shall be 
increased to $40 per day for the second year of the agreement, and $42 per day 
for the third year of the agreement. 
 
The company shall also make a “balloon” payment of $1,000 for each covered 
employee who is employed at the time of ratification and remains employed 
through June 30, 2026 to make participation on October 1, 2026 possible. This 
balloon payment needs to be sent to the IA National Benefits Plan C Fund by 
June 30, 2026. 
 
Contributions shall be made directly to the appropriate benefit plans. The 
Employer agrees to execute any documents necessary to make or complete any 
required contribution to any of the plans. 
 
It is understood that the bargaining parties and the Trustees of the Retirement 
and Health Plans to which contributions hereunder are remitted will take all 
necessary steps to assure the tax deductibility of employer contributions under 
the provisions of the Internal Revenue Code as it now exists or is hereafter 
amended. In the event that all or any part of said contribution amount is or 
becomes non-tax-deductible, the bargaining parties shall negotiate in good faith 
with respect to that portion of the contribution which is not tax-deductible. 
 
In order to provide a seamless transition from the current health plan offering to 
the IA National Benefits, the Company shall make the above contribution on 
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behalf of each bargaining unit member while also maintaining current health 
coverage through September 30, 2026.   
 
The IATSE National Health and Welfare Fund is and shall remain a legally 
established trust fund complying in all respects with Section 302(c) of the Labor 
Management Relations Act of 1974, as amended, and with all other provisions of 
applicable federal and state law. Producers required to make contributions to the 
Health and Welfare Fund as provided herein agree to be bound by the terms and 
conditions of “The Agreement and Declaration of Trust for the IATSE National 
Health and Welfare Fund”, as restated September 22, 2005, and as amended, 
and said Fund’s Statement of Policy and Procedures for Collection of 
Contributions Payable by Employers. Contributions to the Health and Welfare 
Fund shall be due one week after the end of the applicable payroll period.  

 
 

4. Article 21J - Multi-Union Coalition and AMPTP Return To Work Agreement  
Strike from agreement and renumber remaining subsections.  

 
 

5. Article 21N - Remote Work  
Adjust 21N to read:  
 
The parties affirm the right of the Producer to decide, in its sole discretion, whether to 
allow an employee covered by the Agreement to work outside of the Producer's New 
York studio. Without restricting the rights of the Producer, and subject to the needs of the 
business, and the needs of particular shows, the Producer will continue to give due 
consideration to an Employee's needs and request to work remotely on an ad hoc or 
ongoing basis. The Producer may change or revisit such permissions based upon the 
needs of the business, the needs of a particular show, or the individual performance of 
the employee. Such decisions shall be made by the Producer on a case-by-case basis. 
Producer shall provide reasonable notice of any change of remote work ability. 
Employees who have been permitted to work remotely on an ongoing basis may still be 
required to attend meetings at a location determined by the Producer as required by the 
Producer. 
 
If the Producer determines the employee will return to the workplace after working 
remotely, the Union may request a meeting with the Producer to further discuss the 
employee's circumstances, and the parties shall meet promptly thereafter.  
 
The-Producers' decision following such discussions shall not be subject to grievance and 
arbitration.  
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6. Add new subsection to Article 21 - Artificial Intelligence  

Add subsection ”O” to Article 21 that incorporates the language from the 2024 
839-AMPTP agreement from Article 21, Section N.  
 
The company further agrees that any modifications to Article 21, Section N of the 2024 
839-AMPTP Agreement shall automatically be applied to this agreement upon ratification 
of the 2027 839-AMPTP Agreement. 
 
 

7. Add a new subsection to Article 21 - Job Security 
Add new section P to Article 21 that reads: 
 
Job Security 
All bargaining unit employees with no disciplinary history who were separated from the 
company may be considered for recall to their job classification while the Company is 
considering the hiring of any new employees. 

 
 

8. Add new Article 24 - IATSE Training Trust Fund  
Add a new article that reads: 
 
The Employer shall make contributions to the IATSE Training Trust Fund for each 
employee in a classification covered by this Agreement in the amount of five  cents 
($0.05) per hour for each hour worked by such employee, up to a maximum of twelve 
(12) hours per day. Contributions for employees whose rates are subject to individual 
negotiation shall be made on the basis of twelve (12) hours per day. 
 
Contributions to the IATSE Training Trust Fund shall be made based on the following 
understanding with the IATSE (and the parties agree to recommend to the Trustees of 
the IATSE Training Trust Fund the adoption of the following, including amending the 
Trust Agreement to the extent needed): 
 
Subject to administrative and overhead expenses, and except as otherwise approved by 
the Trustees after August 1, 2015, the purpose of contributions made by employers in 
the motion picture and television industry shall be to provide safety and skills training for 
employees in the motion picture and television industry.  
 
The IATSE Training Trust Fund commits to provide accurate and complete 
record-keeping accessible to employers, which may be satisfied through the use of an 
outside vendor. Such recordkeeping shall be in accordance with regulatory requirements 
and shall include at a minimum: attendance sign-in sheets with printed names and 
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signatures, completed tests based on curriculum taught, a copy of the curriculum, 
documentation showing the length of training, the date and location of training and the 
trainer. 

 
 

9. Add new Article 25 - Bereavement Leave 
Incorporate Article 29 from the 2024-2027 TAG-AMPTP Agreement. 
 
 

10. Add a new Article 26 - IATSE PAC Fund Contributions 
Add a new article incorporating contributions to the IATSE PAC Fund when such 
language is included in the 839-AMPTP agreement, and on the same timeframe as 
the 839-AMPTP agreement. 

 
 

11. Wages 
Increase scale wages by 1% in the first year, 3.5% in the second year, and 5% in 
the third year of the agreement 

 
 

12. Term 
During the Agreement the term shall be for three (3) years, commencing on May 31, 
2026.  
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AGREED TO: 

INTERNATIONAL ALLIANCE OF THEATRICAL STAGE EMPLOYEES AND MOVING 
PICTURE TECHNICIANS, ARTISTS AND ALLIED CRAFTS OF THE UNITED STATES, 
ITS TERRITORIES AND CANADA 

By: _______________________________

Print Name:    Michael F. Miller, Jr.             
International Vice President 

Title:   Dept. Director, MPTV Department  Date:  ___________________________  

THE ANIMATION GUILD AND AFFILIATED OPTICAL ELECTRONIC AND GRAPHIC 
ARTS, LOCAL 839, I.A.T.S.E. 

By: ______________________________

Print Name:        Steven Kaplan                

Title:     Business Representative                 Date:____________________________  

ROBIN RED BREAST, INC. 

By: ______________________________ 

Print Name:________________________

Title:_____________________________   Date:____________________________
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June 1, 2026COO

Ben Kalina

ERRRRRRRRRRRRRRRRRRRRRITORIES AND CANA

________________________________ ___


