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May 15, 2026

MEMORANDUM OF AGREEMENT
BETWEEN NETFLIX ANIMATION, LLC AND ILA.TS.E.

This Memorandum of Agreement (“Agreement”) sets forth the entire agreement reached
between Netflix Animation, LLC (hereinafter referred to as the “Employer”) and the International
Alliance of Theatrical Stage Employees, Moving Picture Technicians, Artists and Allied Crafts of
the United States, its Territories and Canada (hereinafter referred to as the “Union”) as a result
of the parties’ negotiations for an Agreement. All Employer proposals not accepted are hereby
withdrawn. All Union proposals not accepted are hereby withdrawn. These are the material
provisions of this Agreement.

This Agreement is contingent upon adoption of a resolution (or amendment, if an amendment is
required) to the Trust Agreement of the Motion Picture Industry Pension and Health Plans
(“MPI”) allowing members of the bargaining unit employed hereunder to participate in the MPI
and the MPI Board of Directors’ acceptance of the collective bargaining agreement between the
Union and the Employer covering bargaining unit classifications represented by the Union as a
basis for contribution to the MPI.

The provisions herein are subject to ratification by the members of the bargaining unit
represented by the Union. The provisions of this Agreement shall be effective as of May 31,
2026 unless a contrary date is specified, in which case such provision shall be effective as of
the date so specified.

1. TERM

The term of this Agreement shall commence as of May 15, 2026 and run commensurate with
the term of the collective bargaining agreement between The Animation Guild, Local #839,
IATSE and the Alliance of Motion Picture and Television Producers (the “Local 839 Master
Agreement”) that succeeds the 2024-2027 Local 839 Master Agreement. The current Local
839 Master Agreement currently expires on July 30, 2027 so, for clarity, the term of this
Agreement shall continue for the duration of the term negotiated by Local 839, IATSE and the
AMPTP as a successor agreement to the 2024-2027 Local 839 Master Agreement.

2. Production Staff Sideletter to the Local 839 Master Agreement

This Agreement shall incorporate the positions listed below in Paragraph 3 (“Production Staff”),
into the Local 839 Master Agreement and its successor agreements by adding a Sideletter that
sets forth the provisions contained in this Agreement (“Production Staff Sideletter’). Where
there is any discrepancy between the Local 839 Master Agreement and this Agreement, the
terms of this Agreement shall control.
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Subject to the modifications set forth in this Agreement, the terms and conditions of the Local
839 Master Agreement and its successor agreements shall apply to Production Staff.

3. Scope

The following shall apply to Production Staff in lieu of Article 1 of the Local 839 Master
Agreement:

“This Agreement shall be applicable to all persons employed by Netflix Animation, LLC to
perform services in this County of Los Angeles, or employed by Netflix Animation, LLC in the
County of Los Angeles to perform services outside said County, in any of the job classifications
hereinafter set forth, except where the employee is required to work under the jurisdiction of
another union contract:

Assistant to Producer/Director;
Production Assistant;
Production Coordinator;
Production Supervisor;

Post Production Supervisor;
Production Manager; and

Script Coordinator.”

4. Recognition
Modify Article 2 of the Local 839 Master Agreement as follows:

“Netflix Animation, LLC (“Employer”) recognizes the International Alliance of Theatrical Stage
Employees and Moving Picture Technicians, Artists and Allied Crafts of the United States, its
Territories and Canada (“IATSE”) as the exclusive collective bargaining representative of all
classifications listed in this Agreement, employed by Netflix Animation, LLC. IATSE makes this
Agreement on behalf of itself and on behalf of IATSE Local 839 and IATSE Local 700
(collectively, the “Union”), and on behalf of such employees employed by the Employer, the
majority of whom the Union warrants are members of the Union in good standing. Netflix
Animation, LLC acknowledges that IATSE Local 839 and IATSE Local 700 will be operating as
administrative local unions with respect to this Agreement.

The International Alliance of Theatrical Stage Employees and Moving Picture Technicians,
Artists and Allied Crafts of the United States, its Territories and Canada represents that the
terms of this Agreement have been submitted to its membership and have been duly approved
thereby.”
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5. Article 4.B. Modification
Modify Article 4.B. of the Local 839 Master Agreement as follows:

“It is recognized that weekly employees in classifications covered by this Agreement who are
exempt under the Fair Labor Standards Act of 1938, as amended, and whose rate is no less
than the minimum rate set forth in this Agreement for an “On Call” employee, may, at the
Producer’s option, be considered on an “On Call” basis if mutually agreeable with the employee.
An employee placed in such category shall not be subject to the provisions set forth in Article 5
(“Hours”) of this Agreement for work performed on a regularly-scheduled workday as provided in
Article 5 hereof and may be required to work additional hours as required during those days. If
an employee employed pursuant to an “On Call” classification shall be required to work a sixth
or seventh workday as defined in this Agreement, then the employee shall be paid one and
one-half (1 12) times one-fifth (1/6) of the minimum basic weekly rate provided herein for each
sixth day so worked and two (2) times one-fifth (16) of the minimum basic weekly rate provided
herein for such employee’s classification for each seventh day so worked, rather than as
provided in Article 5, Paragraph A.2.”

6. Dismissal Pay

Modify Article 14.D. of the Local 839 Master Agreement as follows:

‘D.1. Employees with one (1) or more years of continuous employment shall receive two (2)
weeks’ pay.

D.2. Employees with five (5) or more years of continuous employment shall receive three (3)
weeks’ pay.

D.3. Employees with ten (10) or more years of continuous employment shall receive four (4)
weeks’ pay.”

7. Wage Scales

a. Effective as of the first Sunday following the Employer’s receipt of notice of ratification
and through the term, minimum wage rates shall be as follows:

Classification Hourly Rate Weekly Rate On Call
Production Assistant $28.00 $1,120.00 N/A
Production $33.00 $1,320.00 N/A

Coordinator /
Script Coordinator /
Producer’s Assistant
/ Director’s Assistant
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Classification Hourly Rate Weekly Rate On Call
Production N/A N/A $2,000.00
Supervisor

Production Manager / N/A N/A $2,400.00

Post Production

Supervisor
b. The minimum wage rates provided above shall remain in effect through July 31, 2027.

Thereafter, any minimum wage increases agreed to for the successor agreement to the Local
839 Master Agreement shall apply.

8. MPI

Subject to approval by the MPI Board of Directors, Employer shall make contributions to the MPI
Pension and Health Plans for all hours worked or guaranteed for employees under this
Agreement effective May 31, 2026, which is the first Sunday following ratification of the

Agreement.

9. Health Benefits Transition

a. rrent Bargaining Unit Empl En Employer Prior to Ratification
1. Provided that a bargaining unit employee employed by Employer on the

date of ratification is enrolled in health coverage through a health plan offered by
Employer, such health coverage shall continue through the end of the month following
ratification (e.g., if the agreement is ratified on May 15, 2026, the health coverage will
continue through May 31, 2026);

a) On or about the first day of the month following ratification,
bargaining unit employees who were enrolled in health coverage
through a health plan offered by Employer shall receive notice of
COBRA coverage to continue their health coverage;

b) Provided that a bargaining unit employee who receives COBRA
coverage notice elects to receive health coverage through
COBRA and fulfills the necessary requirements to do so,
Employer will directly pay the employer’s cost of maintaining
such coverage until the earlier of: (i) nine (9) months following
ratification of the Agreement; (ii) the bargaining unit employee
becomes eligible for enroliment in the MPI Health Plan; or (iii)
termination of the bargaining unit employee’s employment with
Employer.
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b. Bargaining Unit Employees Engaged After Ratification

1. Employees hired on or after the date of ratification and before the end of
the six (6) month period following ratification shall be eligible to receive reasonable
reimbursement for employer-provided health coverage until the earlier of six (6) months
after being hired or the employee becomes eligible for enroliment in the MPI Health
Plan, so long as they remain employed by Employer.

C. Current Bargaining Unit Employees - L eave of Absence Extension

1. For a period of nine (9) months following ratification, if a member of this
bargaining unit engaged by Employer prior to ratification of the Agreement is on a leave
approved by Employer prior to the employee’s qualification for active MPI Health Plan
benefits, and so long as they remain employed by Employer, the employee shall be
eligible for additional health care reimbursement as follows: the lesser of (a) the amount
of time equal to their leave during the initial nine (9) month period, or (b) the effective date
that the employee becomes eligible for enrollment in the active MPI Health Plan .

10. Animation Guild 401(k) Plan

Following the ratification of this Agreement, Employer will work with the Union to provide access
to The Animation Guild 401(k) Plan (“401(k) Plan”) for the bargaining unit members covered
under this Agreement and employed by Employer as of the time of ratification, including access
to and execution of any trust agreement documents necessary to effectuate such participation.
Other than what may be required to transition such bargaining unit employees working prior to
ratification of the Agreement into the 401(k) Plan, the terms of Article 18.G. of the Local 839
Master Agreement shall govern, provided, however, that the parties agree to modify the phrase
“statutory IRS dollar maximum of 100% of the employee’s compensation” to “statutory IRS dollar
maximum to 40% of the employee’s compensation” to correct the typographical error currently in
the Local 839 Master Agreement.
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11. Arbitrator List

The arbitrator list under the Local 839 Master Agreement is updated as follows for purposes of
this Agreement, and shall stand unless otherwise negotiated in the successor Local 839 Master

Agreement:
Reqular Arbitration: Expedited Arbitration:

Doug Collins Kenneth Perea Mark Burstein
Kathy Fragnoli Michael Prihar Kathy Fragnoli
Juan Carlos Gonzalez  Richard Solomon Yuval Miller
Frederick Horowitz Jan Stiglitz Chris Cameron
John Kagel Chris Cameron
Yuval Miller

ACCEPTED AND AGREED:
International Alliance of Theatrical Stage Netflix Animation, LLC
Employees and Moving Picture
Technicians, Artists and Allied Crafts of
the United States, its Territories and
Canada

~——DocuSigned by: ] ~——DocuSigned by:

Jumifr Talluts

\—— 855F26894DA44E4. . \—— DED91B564F28420...
wvicnael r. viuer, Jr. Jennirer ialuto
International Vice President Authorized Signatory
Director, MPTV Dept.
Date: June 9, 2026 Date: June 2, 2026

The Animation Guild and Affiliated Optical | Motion Picture Editor’s Guild, Local 700
Electronic and Graphic Arts, Local 839,

LA.-T.S.E.
~——DocuSigned by: ~——DocuSigned by:
\—— BABFAGB749F742C... \—— 27AC8A2AFCCO4FT...
dteve napian dCot Lbeorge
Business Representative National Executive Director
Date: June 2, 2026 Date: June 12, 2026






